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FIFTY-SIXTH ANNUAL MEETING THE AMERI- 
CAN PSYCHOLOGICAL ASSOCIATION 


BOSTON, MASSACHUSETTS, SEPTEMBER 10, 11, 1948 
PRELIMINARY ANNOUNCEMENT 


TIME: Tuesday, September morning; Sat- 
urday, September 11, noon. 

HEADQUARTERS 
Hotel Statler, Park Square. 

HOTEL RESERVATIONS: Below appears 
list hotels the Boston area which have agreed 
reserve rooms for members the APA. The Con- 
vention Bureau the Boston Chamber Commerce 


Housing Bureau, Convention Bureau, Boston Chamber 
Commerce, Federal Street, Boston 10, Massachu- 
indicating: 

(1) your 2nd, and 3rd choices hotel 

(2) the kind room you want 

(3) when you expect arrive 

(4) when you expect leave 

(5) the name names the person persons 


will handle all room reservations. Write the the room with you. will neces- 


(Hotel addresses are for reference. not write directly hotels, but Housing Bureau, 
Convention Bureau, Boston Chamber Commerce.) 


ROOMS MINIMUM RATES 
HOTEL ADDRESS PHONE RESERVED Single Double 
Within Minutes’ Walk Statler 

Broadway 315 Tremont HAncock 3.50 4.00 

Bradford 275 Tremont HAncock 6.00 6.50 

Vendome 160 Commonwealth Ave COmmonwealth 5.50 6.50 

Copley Square Huntington Ave KEnmore 6.00 7.06 10.00 
Statler Park Square HAncock 4.00 6.50 7.25 14.95 
Lenox Exeter KEnmore 4.50 7.50 10.00 
Touraine Boylston 4.00 6.00 7.50 14.00 


Within Minuies’ Walk Statler, Minutes Subway 


Hemenway Westland Ave KEnmore 4.40 

Bostonian 1138 Boylston KEnmore 5.00 5.00 
Minerva 214 Huntington KEnmore 4.00 5.00 5.00 
Braemore 464 Commonwealth Ave KEnmore 6.60 9.90 
Somerset 400 Commonwealth Ave KEnmore 6-2700 7.00 10.00 
Puritan 390 Commonwealth Ave KEnmore 4.40 6.60 9.90 13.20 


Within Minutes’ Walk Statler, Minutes Subway 


Manger North Station CApitol 5.00 5.50 

Myles Standish Bay State Road COmmonwealth 3.85 5.50 6.50 6.50 

Sheraton Bay State Road KEnmore 7.00 7.00 

Cambridge, across Common from Harvard; Minutes Subway from Statler 

Continental Garden 6.60 7.00 
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sary assign two people most twin-bed rooms. 
Selecting your own roommate advance recom- 
mended. you cannot that, tell the Housing 
Bureau whether not they have your permission 
assign another member share the room with you 
that becomes necessary order accommodate 
all attending the meeting.) 

You will notified mail the reservation 
made for you. order that the Local Committee 
may have continuous check reservations 
particularly important that members should (1) 
mention the APA (there are other conventions 
Boston), and (2) correspond only with the Hous- 
ing Bureau, not with the hotels. 

DEADLINES: Depending somewhat the type 
accommodation desired, practical assurance re- 
ceiving first-choice assignments may given 
reservations are made before June guarantees 
whatever are possible after August the early 
weeks September Boston hotels are crowded with 
tourists. 

SPECIAL EVENTS: Members desiring ar- 
range for special events, such group luncheons 
and dinners, are invited communicate with 
Bertrand Warren, Department Psychology, 


Northeastern University, Huntington Avenue, Bos- 


ton 15, Massachusetts. 

DEADLINES: May (completed arrangements), 
announcement appear the printed program; 
September the assistance the Local Commit- 
tee desired. 

COMMITTEE ARRANGE- 
MENTS: Members are requested communicate 
directly with the following members the Com- 
mittee Local Arrangements concerning matters 
indicated: 


Exhibits: EDWIN NEWMAN, 
Laboratories, Harvard University, Cambridge 
Massachusetts. Facilities are available 
ard rates for commercial exhibitors who 
space the Hotel Statler. The Local Com 
mittee wishes also encourage 
exhibits, concerning which will entertain 
proposals directed Dr. Newman. 

Information Recreation and 
GARTON NEEDHAM, Simmons College, The 
way, Boston, the convention, 
the Local Committee will provide descriptive 
material points interest the Boston ara 
and New England region, local colleges and 
universities, and entertainment and 
tional facilities. 

Public Information: MASON HAIRE, 
Institute Technology, Cambridge, 
chusetts. Press publicity and 
news. The Local Committee will publish 
bulletin during the week the convention. 

Local Transportation: REV. JAMES 

Boston College, Chestnut Hill, 

sells 

Headquarters Facilities and Registration 
JOHN KENNEDY, Depariment Psychology, 
Tufts College, Medford, Massachusetts 

Hall Scheduling: MALLORY, 
Wellesley College, Wellesley, 
Massachusetts 

General Coordination (including matters not 
wise covered): IRVING 
man, College Business Administration, Boston 
University, 685 Commonwealth Avenue, Boston 
15, Massachusetts 
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Convention Program Committee the 
American Psychological Association pre- 
sents this announcement program plans 

and the Call for Papers. other Call for Papers 

will distributed. There will mailing 

individual members was the custom until 1947. 

The complete program will published the July 

AMERICAN PSYCHOLOGIST. 


COMMENTS THE DETROIT MEETINGS 


Comments the Detroit meetings indicate that 
the APA has made progress adjusting its postwar 
girth but that some radical innovations must tried 
before the adjustment can made comfortable. 
The crux the problem seems lie the increased 
diversity interests and functions which the pro- 
gram must adjusted. Furthermore, the inter- 
divisional interest patterns seem vary widely. 
For example, some groups clinical psychology and 

~personality appear closely related subjects, 
among others clinical psychology seems more 
closely related testing and test construction, 
while the eyes third group clinical psychology 
primarily one the applied areas physiological 
psychology. This patterning interests makes 
difficult schedule sessions which will not appear, 
some people least, competitive. 

The principal suggestions for improvement which 
have been received fall into the following categories. 

Further avoidance competitive sessions. 

Further staggering divisional business meet- 
ings. 

Retention the “specific technical problem” 
type symposia. (There were symposia 
scheduled Detroit.) 

Further reduction the number individual 
research reports. (There were 192 these 
scheduled.) 


CALL FOR PAPERS 


FIFTY-SIXTH ANNUAL MEETING THE AMERI- 
CAN PSYCHOLOGICAL ASSOCIATION 


The Convention Program 


GEORGE KELLY, Chairman, IRVIN CHILD, STANLEY ESTES, DONALD LINDSLEY, 
IRVING WHITTEMORE, ERNEST HILGARD, officio 


Elimination more the individual 
reports. 

Withdrawal the ban lantern slides. 

Publication the program one month earlier. 

Improvement speech intelligibility through 
use public address systems. 

More rigid adherence the time schedule 

the part the chairmen. 


TYPES SESSIONS COMPRISING 
THE 1948 MEETING 


The following types sessions will scheduled: 

Papers Popular Request. This 1948 in- 
novation! All members and affiliates the APA 
are asked write immediately George Kelly, De- 
partment Psychology, Ohio State University, Colum- 
bus 10, Ohio, and reply the following questions: 

you the Boston meetings next 
what psychologists would you most like hear and 
what topics would you like hear them read papers? 

your opinion what the most significant 
psychological publication (article book) which has 
come your attention the past twelve months and 
whom (in addition the author) would you like hear 
discuss it? 

the response this request justifies the step the 
Program will try out number 
lar Request Sessions” based the results this 
inquiry. 

Individual Reports Research. This the 
traditional type APA session. Four twelve- 
minute papers will scheduled for each one-hour 
session. Individual members who wish partici- 
pate must abstract their paper the 
appropriate division secretary before May See 
below the regulations for abstracts. 

Technical Problem Symposia. The symposia 
presented the Detroit meetings were widely ap- 
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proved. will remembered that emphasis was 
placed upon specific technical problems rather than 
upon broad topics. The APA divisions 
vited propose and organize suitable two-hour 
symposia technical problems. 

Inter-division symposia are especially encouraged. 
Last year the symposium prepared jointly the 
Psychometric Society and the Division Clinical 
and Abnormal Psychology was enthusiastically re- 
ceived. See below the regulations for symposia. 

Addresses. There will addresses the 
APA president and division presidents. Public 
addresses. will given eminent speakers re- 
lated fields. 

Exhibits. 

Business Meetings. These have become in- 
creasingly important psychology takes some 
the problems profession. All groups desiring 
business meetings divisions, boards, councils 
should make their needs known the Chairman 
the Program Committee. The deadline for the re- 
ceipt such communications Columbus May 
17. Hotel rooms must reserved early they are 
unobtainable. 

Film Programs. Research 
films and film strips will scheduled special 
sessions. 

Special Meetings. Alumni groups and others 
who may desire special meetings should make their 
requests time meet the May deadline the 
office the Program Chairman. 


REGULATIONS FOR INDIVIDUAL REPORTS 


The following rules govern the consideration 
abstracts individual reports included the 


program. 
Who May Read Papers 


action the Association, abstracts may 
accepted only from members (fellows associates). 
Multiple authorship will permitted only (a) 
case all authors belong the Association (b) 
case the paper read one author who member, 
and the other author trained and qualified inves- 
tigator allied experimental science shown 
his holding membership the national scientific 
society his own field. Otherwise, 
ment aid non-member may made the 
abstract itself. 

Papers may not presented proxy. Each 
abstract will carry the signature the author who 
guarantees present the paper. 
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vote the Association, papers previously 
read sectional meetings are not acceptable for the 
Convention program, but this action does not 
clude acceptance paper presenting additional 
experimental results topic concerning which 
preliminary report has been made sectional 
meeting. 

Each member limited one abstract except 
instances where joint authorship exists, when 
limited presenting one paper the program, 
His name may, however, appear the co-author 
another paper presented another member. 


Form Abstracts 


Abstracts will typed one side only, 
double spaced, and triplicate 11” white 
*paper. Copy the following form typing your ab- 
stract. similar last year’s printed one, and 
the abstract should resemble last year’s. 


this paper accepted and placed the program, 
promise appear person and deliver unless pre- 
vented conditions beyond control. 


PROBLEM: 

PROCEDURE: 

RESULTs: 

CONCLUSIONS: 


This form not intended preclude case studies, 
theoretical papers, surveys, descriptions new tests 
techniques, other suitable papers. Where 
these can appropriately abstracted terms the 
outline given above, doing will facilitate the task 
rating abstracts. the nature the paper makes 
the outline inappropriate, can disregarded. 

The abstract must contain not more than 300 
words and the reading time the report must not 
exceed minutes. 

Abstracts must not include tables drawings. 


Where Send Abstracts—Deadline 


abstract must sent one the Division 
Secretaries whose name appears the inside front 
cover. send abstracts the Secretary the 
APA the APA Program Committee. Select 
the division which best represents the area interest 
covered the paper. 

One need not member the particular 
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division which sends his abstract long 
isa fellow associate the APA. 

The deadline for receipt abstracts Divi- 
sion Secretaries May 


IV. REGULATIONS FOR SYMPOSIA 


The following rules govern the consideration 
symposia included the program. 

Initiation. With the exception Popular 
Request Sessions organized the APA Program 
Committee, all symposia are organized the 
Divisions. 

Technical Problems Only. view the ex- 
perience last year, symposia will considered 
appropriate only the topic sufficiently technical 
progressive movement ideas during the 
session. symposia are especially. de- 
sirable. 

Deadlines. The deadline for the receipt the 
APA Program Committee Chairman completed 
symposia programs, including both topics and names 
participants, May 17. 


REGULATIONS FOR FILMS AND SLIDES 


Facilities will available for sound and 
silent motion pictures and for and film 
strips. Members desiring present films film 
strips should send them Carpenter, 
ment Psychology, State College, Pennsylvania. 
The APA Audio-Visual Aids Committee, which 
Dr. Carpenter chairman, will select the films 
shown and will schedule their presentation. 

The deadline for the receipt films the titles 
which are appear the printed program May 

Films received after this date, but before August 
will considered for showing but will not an- 
nounced title the printed program. 


VI. DEADLINES 


The deadline for the receipt all program mate- 
rials from individuals May 

The deadline for the receipt all program mate- 
rials from divisions May 17. 
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THE DEVELOPMENT CODE ETHICAL 
STANDARDS FOR 


NICHOLAS HOBBS 


Teachers College, Columbia 


INTRODUCTION 


THE past two decades, psychologists have 

steadily broadened their professional interests 

and activities. Formerly they were concerned 
with academic instruction and research. What 
problems ethical practice there were could 
fairly adequately settled the basis various 
existing codes for the guidance teachers and pro- 
fessors, for the safeguarding laboratory animals, 
and the like. But today, psychologists are engaged 
such impressive range activities that exist- 
ing codes ethics are quite inadequate. Clinical 
service institutions, government agencies, 
clinics and schools, private practice; consultation 
service international and national agencies, 
foundations, schools and colleges, business, 
and other special groups; and research such 
problems the selection personnel, the design 
industrial and military equipment, and the re- 
duction inter-group tensions; these, and other, 
activities take the psychologist into situations which 
frequently demand decisions ethical nature. 
The individual psychologist often finds himself 
need guidance when such decisions have 
made. feels personally the need for code 
ethics. 

Psychologists group have also undergone 
considerable transition during these decades, and 
particularly recent years. There among 
psychologists growing sense professional unity 
and professional esteem. Psychologists 
group feel the need for formulation standards 
for professional practice encourage highest en- 
deavor members the group, ensure public 


This article and the two following are the first series 
discussions ethical problems which have requested. 
The need for formal code ethics has grown the point 
where committee draft such code has been appointed. 
Eventually that committee will submit proposed statement 
ethical principles for discussion the APA members. 
the meantime, this series articles printed focus attention 
some the specific ethical problems that arise the pro- 
fession psychology its various WOLFLE 


welfare, promote sound relationships with allied 
professions, reduce intra-group misunderstand- 
ings, promote professional standing the group 
individual need, for code ethics. 

recognition these needs, the President 
the APA 1947 appointed Committee 
Ethical Standards for with instructions 
report its recommendations the Association. 
This memorandum prepared member that 
committee. 


EXPERIENCE OTHER GROUPS 


Psychologists are not alone feeling the need 
for the guidance that formalized statement 
professional principles can give. Hundreds 
business and professional codes have been drawn up. 
The Principles Medical Ethics the American 
Medical Association, adopted 1912, perhaps 
the best known. There are numerous codes the 
educational field. There are also codes for such 
sundry groups the American Institute Archi- 
tects, the Chamber Commerce the United 
States, the American Society Newspaper Editors, 
the American Institute Accountants, the National 
Funeral Directors Association, and the National 
Peanut Butter Manufacturers Association. 

After study several hundred these codes, 
Landis (3) reports that they are four types: 
the code which collection specific rules 
conduct ...; (2) one which collection two 
kinds articles—specific rules conduct and gen- 
principles which set (3) one 
which collection solely principles which set 
(4) one which consists general 
principles, constantly applied particular situations 
concluded: “It the most effective 
control has been attained highly integrated 


The committee composed Edward Tolman (chair- 
man), John Flanagan, Edwin Ghiselli, Nicholas Hobbs, 
Helen Sargent, and Lloyd Yepsen. 
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organization with developed mechanism control, 
which has code made largely specific rules. 
making thus far largely attempt 
professional standards. has not yet 
many important functions. Codes are 
great extent, even the older organizations 
among lawyers and doctors, formulations vague 
largely evidences wishful thinking. 


lied The tasks developing standards have not yet been 
nd. approached with thoroughness and with regard for 
oup the factors that enter into group control” (pp. 


92-93). 


PREVIOUS WORK PSYCHOLOGISTS 
1940, Committee Scientific and Profes- 
sional Ethics reported the Association that 
legislate complete and rigid code would pre- 
hat mature the present time” and recommended that 
committee the Association should 
created investigate unethical practices and 
formulate from time time rules principles 
ethics for adoption the Association.” This 
Standing Committee was appointed and has since 
up. has also received enquiries from in- 
dividual psychologists seeking guidance regard 
acceptable practice certain areas. 1947, 
the the committee reported, “In view the rapid growth 


professional psychology, the time clearly ripe 


ich 

present unwritten code tenuous, elusive, and 
unsatisfactory.” 


Several individuals have published articles which 
bear upon the problem ethics 
ler and Seeman (/) have approached the most fun- 
damental problem values underlying profes- 
sional code: genuine and practical code ethics, 
however, stems from philosophy well need. 
Ethics are principles action based commonly 
accepted system values, and agreement upon these 
principles and values must reached before progress 
toward acceptable code can 
(7) has outlined impressive detail code for con- 
sulting psychologists. But limited problems 
arising out the counselor-client relationship 
psychotherapy and written from particular 
theoretical orientation which other psychologists 
may not find acceptable. The difficulty formulat- 
ing acceptable code, that more than ex- 
pression generous impulses with which all must 
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agree, demonstrated Sargent’s (6) article 
which Sutich’s principles are discussed. 

Individuals and groups working the problems 
certification and licensing psychologists have 
frequently made the point that formalized code 
ethical practice would ponderable signifi- 
cance furthering acceptance psychologists 
group with professional status. 

Psychologists have several instances recom- 
mended the Principles Medical Ethics founda- 
tion for the construction code ethics for 
psychologists. The writer feels that would 
mistake draw heavily from this code (even though 
considered one the best). Only the 
clinical consulting psychologist private practice 
likely find the medical code much that 
germaine his problems. The majority psy- 
chologists will find little that applicable his 
problems the medical code. much more 
inclusive code needed. 

need not only code that will make possible 
effective discipline those engaged malpractice 
but also, and more importantly, code that will 
provide real guidance the psychologist who 
making honest effort practice his profession 
the best ethical tradition. field complex, 
where individual and social values are yet but ill 
defined, the desire play fairly needs given 
direction and consistency some rules the game. 
These rules should much more than help the 
unethical psychologist keep out trouble; they 
should palpable aid the ethical psychologist 
making daily decisions. 


METHODS DEVELOPING CODE FOR 
PSYCHOLOGISTS 


Given the task preparing set standards 
for ethical practice psychology, would seem 
reasonable study codes from other professional 
groups, review the history attempts deal 
with ethical problems among psychologists, give 
due thought problems peculiar psychology 
profession, and sit down and write series 
statements embodying the best features previous 
codes, cut and shaped and added to, order 
construct sturdy set principles for psychologists. 
This work should contributed those mem- 
bers the profession who are most mature, 
wisdom, experience, and knowledge their fellow 
psychologists, and the fruits their labors should 
submitted their fellows for approval. This 
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reasonable. This what has been done, for the 
most part, some 500 professional and business 
groups that have adopted codes. 

should like argue, however, that this not the 
most effective way proceed develop code 
ethics. Particularly this not the way that could 
commended psychologists, nor one that 
likely fit easily into the psychologist’s way 
looking such problems. Perhaps there some 
confusion purpose implied the procedure out- 
lined. the purpose produce series 
statements that can entitled, Code Ethics for 
printed, and distributed, then there 
can argument with the procedure, unless 
that too much bother made accumulate 
variety opinions. But creating pamphlet with 
imposing title hardly our purpose. Our pur- 
pose, essentially, develop technique which 
This old and familiar task psychologists, 
their very stock trade, fact. The only differ- 
ence here that human behavior means specifically 
the behavior psychologists. Psychologists have 
long since abandoned armchair approach such 
problems; “thinks out” and presents untested 
solutions such urgent and critical situations only 
when there time approach the problem with 
the attitudes and skills professional psychologist. 

The point might more forcefully made 
take another view the problem. Suppose that 
the architects, dentists, doctors, were dissatis- 
fied with their ethical code, and that they came 
the American Psychological Association and said, 
“Look here, think need your help. are 
stumped this problem code ethics. Oh, 
yes, we’ve got code—made committee 
dozen years ago—but the darn thing doesn’t 
work, least far can see. You memorize 
pass your final exams school and that’s 
about the end it, except, course, some ex- 
treme instances when the code rung handle 
really disgraceful situation. But what want 
code that will really pay off, that will real 
help each one many times his practice. 
Now you are psychologists; you are supposed 
know something about human behavior. What 
would you recommend that get code 
that produces the results want? retain 
you consultants, and give you free hand—at 
least the point producing something for 


conscientious job for our supplicants, 
approach the problem following the principles 
similar circumstances. might well 
our own problem the wisdom that would 
others. 

There yet another consideration which 
that should conceive fresh approach the 
velopment code ethics. not want 


merely code, however fine, but want 


with which psychologists can identify, and want, 
eventually, see operation among psychologist 
the highest standards ethical practice. 
this ultimate goal mind, may well want 
vote more attention the process 
code than the definition and refinement 
code itself. Our ends may best served thereis 
widespread participation among psychologists the 
process working out the principles that 
Certainly one the most significant recent develop 
ments psychology the growing sensitivity 
group processes human behavior. conceive 
the problem developing ethical standards 
group dynamics, approach more than 
the committee-recommendation technique 
cated. 


RECOMMENDED RESEARCH APPROACH 


there general acceptance the thesis that 
should use research techniques involving wide 
spread participation, may profitable proceed 
outline somewhat more specifically how such 
search might carried out, and what the role the 
Committee Ethical Standards for Psychology 
might the process. believed that the 
Committee should think itself research steer- 
ing group which would guide the work one more 
individuals who would agree responsible for 
the research contribution the profession. 
Thinking such terms, and anticipation the 
plans suggested below, the matters time and 
money The research approach would con- 
more time than the 
recommendation approach; one might estimate 
period from two three years arrive for- 
mulation standards. However, important 
keep mind that the research approach would have 
the great advantage getting psychologists 
thinking immediately about the matter ethical 
standards. There would presumably immediate 
and increasing returns the investment effort, 
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and possibly even greater returns (in terms im- 
proved professional practice) than would accrue 
from patly published code which psychologists 
general had made little personal contribution. 
The Committee should estimate the cost the 
research project and submit its estimate the 
membership the Association determine whether 
there agreement that the outcomes the research 
are likely worth the cost. Certainly the re- 
search approach will cost more money than the com- 
mittee-recommendation Psychologists 
should have opportunity judge the soundness 
the investment. 

The research plan would involve sequence 


the part the Committee, the individuals 
the responsible for the research, and the members the 
The Committee would first draw 
ning the process setting and getting into effec- 
tive use the proposed ethical code. These criteria 


should submitted the membership the Asso- 
cation for their suggestions and final approval. 
research design should then worked out and ap- 
proved the Committee, along with budget and 
operating plan. The research itself would in- 
volve the collection, from psychologists engaged 
all the various professional activities, descrip- 
tions actual situations which required ethical de- 
cisions, the descriptions accompanied 
statement the decision actually made and the 
author’s judgment the ethica] soundness the 
decision. These descriptions, which there should 
hundreds, would collated and 
cal issues would identified this process. The 
issues would then formulated into general state- 
ments, and illustrated pertinent incidents re- 
ported. The various proposed solutions the 
critical situations would set forth such format 
would facilitate their consideration. The state- 
ments, illustrations, and proposed solutions should 
printed and distributed either all members 
the Association large representative sample 
the membership. Participants would asked 
study the issues and assign weights the pro- 
posed solutions the basis judgment the 
ethical soundness the proposals. the basis 
analysis these judgments, final draft the 
code should drawn and submitted the mem- 
bership the Association for adoption. The code 
might desirably drawn two versions: one 
succinct statement the principles, which would 


probably make document about dozen 
pages; and the other statement these principles 
followed illustrations and discussion the 
relative desirability various decisions and practices 
specific situations, which would make up, total, 
ethics professional psychology. 


CRITERIA FOR DEVELOPING CODE 


Below are suggested number criteria ob- 
jectives proposed guide the development and ap- 
that the Committee make its first and major con- 
cern consideration these objectives with view 
toward their possible revision the Committee and 
their ultimate recommendation the membership 
the Association for approval. believed that 
the adoption clearly stated objectives absolutely 
necessary first step the development 
code, whether not the research plan outlined above 
adopted. 

The code should expression best ethical 
practice the field psychology judged 
large representative sample members the Amer- 
ican Psychological Association. 

The code should outgrowth intensive 
research directed toward the defining best ethical 
practice. should empirically developed 
code, and not simply expression the opinions 

The code should reflect explicitly value systems 
well denote current practice specific situa- 
tions. The underlying philosophical assumptions 
concerning the nature man and society should 
clearly stated with reference particular ethical 
decisions. 

There should the widest possible participa- 
tion among psychologists the development the 
code. general finding other professions that 
codes are relatively ineffective influencing be- 
havior. Effectiveness may come from widespread 
identification among psychologists with the provi- 
sions the code. 

The code should formulated specific 
terms. Generalities, grand exhortations virtuous 
behavior, and the like should avoided. The user 
the code should able draw from effective 
help solving problems involving ethical decisions. 

The code should fully cover all important situ- 
ations and relationships encountered the work 
the psychologist, such the relationship the psy- 
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chologist client, other psychologists, psy- 
chiatrists, medical doctors, social workers, 
teachers and school administrators, lawyers, 
courts and institutions, and the general public. 
The code should meet the needs individuals 
working the various areas psychology. Prob- 
lems general interest all psychologists should 
special concern the psychologist teacher, 
research worker, psychodiagnostician, psycho- 
therapist, school psychologist, consultant 
business, industry, and government. 

lightening individuals groups seeking more 
thorough understanding the work psychologists, 
such members allied professions, business men, 
government administrators, journalists, members 
legislative bodies, and the general public. 

The code should assist the individual psycholo- 
gist clarifying the relationship between personal 
and professional standards conduct. This does 
not mean that the code should concerned with 
matters personal morals but rather with matters 
personal and professional ethics where some over- 
lapping ambiguity exists. 

10. The code should written simple, digni- 
fied language, composed achieve maximum clar- 
ity. should organized and presented 
format which would encourage its use. 

11. There should provision made for the revi- 
sion the code simple methods. The method 
should ensure the achievement all the objec- 
tives here outlined for the development the code. 

12. The code should adopted, item item, 
the members the Association, following the pro- 
cedures already established for determining the will 
the majority. 

13. The adoption the code should followed 
carefully planned educational program, the re- 
sponsibility for which would shared individual 
psychologists, the Association through its central 
office, regional associations, and universities 
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and institutions concerned with the development 
psychology. 

14. Provision should made the articles 
adoption the code for the continuous collection 
case materials illustrative the code indicative 
need for revision addition the code. 

15. Provision should made the articles 
adoption the code for the investigation 
tions the code, and for the instruction discipline 
violators. 

16. Provision should made for continuing 
search evaluate the effectiveness the code 
ethics developed, even this research must 
limited periodic survey attitudes concerning 
the usefulness the code. 


CONCLUSION 


The procedure outlined would require great deal 
thought, effort, and time away from other actiy- 
ities. believed that would result 
ing high standards ethica! practice psychology 


with degree effectiveness not likely tect 
achieved even approached less exacting pro- 
cedure. should result code ethics truly from 
indigenous psychology, code that could gists 
lived. mere 
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HAT should discussing ethics for 
institutional psychologists implies that psy- 


chologists have gained sufficiently the 
development their profession make some regu- 
lation professional relationships desirable. The 
dinical psychologist, like any member pro- 
has certain obligations—to himself, his 
profession, his employer, and, primarily, his 


fields, for they all serve the same purpose—the 
greatest good the client which implies also the 
greatest good for society. Indeed, the movement 
for certification any trade profession has gen- 
erally been based recognition need pro- 


tect the client. One may question whether profes- 
pro- sional ethics institutional psychology are different 
from those other areas which clinical psycholo- 
gists may employed but seems that the 
mere existence the institution creates one difficulty 
the relationship with the client seldom encoun- 

tered other situations. 
clinical psychologist has obligation give 
tohis client high degree professional service 
aspossible. This involves not only broad graduate 
skills and techniques, but experience, sen- 
sitivity, and mature, well-integrated personality. 
Centers that give training this field psychology 
them have recognized, may judge from the type 


applicants, who, every year, write about posi- 
tions. Fresh out college, with some undergradu- 
ate courses psychology and little experience 
giving Stanford-Binet performance test, 
even Wechsler-Bellevue, they wish positions work- 
ing with problem children delinquents, who are 
interesting, state institutions, when they 
have nothing more contribute the understand- 
ing the client than I.Q. and blown-up account 
the test results. 

The training centers (and some them are highly 
regarded the psychological field) have not im- 
pressed the young student the tremendous re- 
sponsibility involved influencing the lives 


PROFESSIONAL ETHICS INSTITUTION PRACTICE 
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dient. There hard and fast line defining 


other people. Perhaps some them have recog- 
nized their own limitations applying for insti- 
tutional jobs, for the inmates are already the 
institutions, they are there certainly through 
judgment the would-be “psychologist”, and 
may even some good as, for instance, when 
finds re-testing that inmate institution 
for mental defectives functioning level higher 
than would warrant legally his continued detention 
that type institution. 

Many applicants for positions psychiatric 
institutions are interested because they have prob- 
lems their own and hope get understanding 
them. Some apply because they are the type 
person who likes the security institution. 
These persons should screened out and helped 
directed other occupational fields the training 
center. 

With the advent projective techniques and the 
increased recognition the value the contribu- 
tion the use such techniques can make the 
understanding the client, clinical psychologists, 
institutions otherwise, have added respon- 
sibility. Some them have not been willing 
make the sacrifice time and money involved 
thorough training this field, will tell you, for 
instance, that they have read Klopfer, Beck, or, 
with great pride, both them; they may even have 
added Rapaport the list, and are now using the 
Rorschach! Some persons, psychometrically other- 
wise well-trained, have not the sensitivity nor the 
background understanding the dynamics 
behavior use projective techniques any but 
statistical manner. either instance, unwarranted 
and frequently harmful judgments may pro- 
nounced the client, and remember, institu- 
tion, the client not free seek another clinic. 

The growth psychology profession and the 
increased recognition the value status the 
profession for job-survival, for nothing else, has 
emphasized the necessity for membership pro- 
fessional organizations; its importance longer 
needs stressed much formerly. Attend- 
ance professional meetings, state and national, 


ent 
fi 
les of 
on of 
| 
es of 
Je of 
= 
eal 
ctiy- 
mot- 
logy 
j 
sy- 


obligatory the institution psychologist, 
know his profession, feel his part it, 
flexible his thinking, and keep with what 
new the profession. 

institution psychologist who active his 
profession creates increased respect for psychology 
among other institution groups. This important 
for may well admit that psychologists have 
frequently not been given the rank their professional 
skill deserved. read the annual reports from in- 
stitutions for defectives from several states. The 
number “psychological” tests often reported, 
yet nowhere the psychologist mentioned 
staff member. one institution which know, 
the psychologist not allowed staff meetings 
though the head teacher is. course, psycholo- 
gist remains there more than year and some have 
not stayed that long, but they have done nothing, 
the meantime, raise the standing the posi- 
tion. One psychologist found, after accepting 
position state hospital, that she was responsible 
the chief the social service department and that 
she was classified part that service. Time off 
for attendance annual meetings frequently 
not considered important for the institution psy- 
chologist, one may judge from the relatively few 
seen such meetings, both state and national, but 
would unheard not make provision for every 
physician possible. 

All this leads the point that the psychologist 
the institution, who interested the contin- 
uance high type service the client, has 
obligation the profession and his fellow mem- 
bers the profession. The demand for well-trained 
psychologists present much greater than the 
supply, whatever the reason for the demand (whether 
the value the service really recognized whether 
the institution feels must have the name 
employing such person, night club needs 
name band) and some these situations have 
necessity changed. However, there need for 
improved personnel practices the employment 
institution merely civil service 
requirements, but good personnel practices. 

chief psychologist guidance institute. not 
only states the qualifications required the psy- 
chologist and the salary, but gives detailed state- 
ment the work do, his position the staff, 
information about vacations, sick leave, and at- 
tendance professional conferences. There 
also description the cultural and recreational 
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advantages the locality. The director and 
the institute obviously recognize the 
need continue advancing his profession and 
need for outside contacts. 

standards the field institution 
especially regard duties, regular 
salary, position the staff, attendance 
fessional meetings, and opportunities for 
growth. dissatisfied psychologist may alway 
resign, true, but then the situation seldom 
improved for the next incumbent. there 
good statement personnel practices and they 
case the American Association Social Worker, 
that there will some procedure set the 
can Psychological Association investigate 
report complaints violations. 

While some private institutions employ 
gists, the whole positions institutional psy- 
chology are generally thought governmental 
functions. Institutions, private public, that 
frequently have psychological services are the 
following types: 

Hospitals for the mentally ill, often with out- 

patient clinic service 

Colonies for epileptics 

Schools for mental defectives 

Correctional institutions 

Training schools for juvenile delinquents 

Schools for the physically handicapped—the 
deaf, the blind, the crippled 

Children’s homes 

each instance, the institution employer 
important factor provides the framework within 
which the psychologist must operate. The 
thority the institution must upheld and 
spected the same time that the welfare the 
client advanced. These two things are not 
ways compatible. 

one institution which know, the workers 
have favorite remark the effect that the routine 
the institution the first consideration, then the 
comfort the staff, and only last the welfare the 
patients. One can imagine the feelings psy- 
chologist that institution when has been trained 
consider the welfare the patients the sole reason 

for smoothly running institution and satisfied 
staff. 

Within the institution, psychological services 
must dignified they are respected. The 
psychologist should insist adequate quarters 
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and ample time for the studies which considers 
necessary obtain true picture the client. 
Many institutional heads, staff physicians and 
psychiatrists, are not well informed current 
developments psychology and wish from the psy- 


chologist I.Q.” Since all know that 
the I.Q. alone seldom does justice the client, yet 
that the judgment the client bound bi- 
ased the reported I.Q., seems that 
ethical institution psychologist should stand his 


ground demanding the privilege doing his 
work the way which thinks should 
done for the best interests the client. 

one needs for census cards, for the 
so-called classification, those two banes the 
psychologist institutions, that need not the 
end-all psychological study and not always 
difficult change the attitude superior 
staff member timid psychologist may think. 
mention this because the lack understanding 
what the psychologist has offer and the time 
required for adequate study seems one 
the chief complaints the institution psychologist 
regard his relations with staff members other 
professions. the same psychiatrist, one staff 


psychologist said, doesn’t want anything but 
from me, that all do,” while another 
remarked, asked him what test wished 
give and said should use whatever thought 
was necessary.” 
For best results, the psychologist should have 
well-established procedure that adequate 
case history and medical study will available for 
correct interpretation his findings. Generally 
the report the psychological findings should 
Withheld until the necessary data has been obtained, 
for psychologists, even with projective techniques, 
not seers. 


INSTITUTION PRACTICE 


The psychologist should avoid invading the medi- 
cal field. not his province make medical 
neuropsychiatric diagnosis, and the medical 
man has just cause for this done. 
psychologist may say, for instance, child 
describe his behavior and hope that the statement 
staff conference will correctly interpreted 
need for further investigation that field, even 
though the superficial routine physical examination 
the institution has revealed difficulty; but 
certainly should not say, “This child needs glasses.” 
may say with propriety that the Wechsler-Belle- 
vue and the Rorschach have the signs frequently 
found organic patients, but certainly sticking 
his neck out (and deserves have his head cut off!) 
says, “This case organic brain disease.” 

all the institutions mentioned except the 
mental hospitals, the psychologist frequently 
the person who knows the most about the dynamics 
behavior and the causes maladjustment. 
will see many times the management the in- 
mates treatment that outrages every professional 
instinct, and causes violent conflict his loyalties. 
Thisis especially true the field punishment, which 
can psychologically unsound dangerous 
tary”), humiliating (shorn heads and long dresses 
for runaways), downright brutal. The psycholo- 
gist may often feel that remains and works 
may develop greater understanding 
the part the institution personnel and improved 
attitudes. cannot remain and subversive 
factor, however, and when the time comes that, 
order preserve his own self-respect, can 
longer loyal the institution, good ethical 
practice dictates that should resign, stating his 
reasons honestly, and carry his campaign for 
improvement outside the institution. 
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THE ETHICS TEXTBOOK WRITING 


NORMAN MUNN 


Bowdoin College 


obvious were not for the fact that 
writers occasionally fail observe these principles. 
Even the most obvious plagiarism sometimes occurs 
and well known that member the APA, 
after thorough investigation the Committee 
Professional Ethics, was dropped from the As- 
sociation for copying, almost word for word, long 
passages from the works other writers and, with- 
out any recognition his sources, presenting the 
work his own. Thus, even though they may 
appear obvious, the principles ethics that one 
should follow might well formulated for the 
guidance those who write textbooks. 

One should perhaps never write book unless 
feels that fills some need colleagues, students 
the general public. There place for just 
another book the same kind that others have writ- 
ten. Before undertaking write book sub- 
ject previously dealt with textbook form, the 
writer should feel that can better job than 
others have done, that different systematic 
ment worthwhile, that fresher approach neces- 
sary, that more up-to-date treatment called 
for. The principle that one should contribute some- 
thing new rather than just another book will prob- 
ably not covered any formal code. Such 
principle, although should kept mind, 
difficult apply anyway. The person who 
writes textbook the sole judge whether 
feels that doing something not done before. 
Furthermore, his textbook just another the 
same kind those which already exist, the negative 
response, lack response the book, will prob- 
ably sufficient discourage further efforts along 
similar lines. Certainly neither prestige nor finan- 
cial reward could gained unless the book filled 
need and was therefore accepted colleagues 
others. Thus the writing hackneyed textbook 
useless undertaking whether not infringes 
principles professional ethics. 

Many textbooks appear under multiple author- 
ship. When there more than one author there 


ethical principles which writer 
textbooks should observe might regarded 


should clear recognition the contributions which 
the different authors have made. usually happens 
that some mutually agreeable form credit 


arranged the parties concerned. But there are 


perhaps some instances where joint authorship 
forced upon the writer textbook academic 
superior, who may have encouraged him write 
the book and who may even have given the ad- 
vantages his criticism. the author rebuffs his 
superior may injure his chances advancement. 
But the ethical code covers this sort contin- 
gency the coercion may never attempted, and 
attempted, the writer can refer the code 
the basis refusal comply with the request for 
joint authorship. Nobody should appear 
author unless has actually written all part 
the text. Encouragement and criticism may 
appropriately recognized the preface. 
Anybody who writes book, wholly part, 
should recognized the author one the 
authors book. This statement important 


because there have been cases where psychologists 


allegedly wrote rewrote large parts textbooks 
for fee without receiving credit for joint author- 
ship. Usually the ghost writer, who more less 
well paid for his work, has complaint. But 
obviously unethical for any writer receive credit 
for what somebody else has done. Whether our 
projected code should can cover such situationis 
least interesting question for discussion. 

keeping with the principle that the contribu- 
tions individuals should recognized, should 
also like call attention the fact that many 
government-sponsored publications have been writ- 
ten individuals but published under the author- 


such instance psychologist wrote certain material 
the request committee, was paid for out 
committee funas, and was told the outset that 
would get credit author the material. His 
agreement carry out the assignment was moti- 
vated patriotic and monetary incentives. The 
material was prepared, criticized the committee, 
revised the psychologist the light these 
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criticisms, and published under the authorship 
the committee with footnote acknowledgment 
that the psychologist question had given editorial 
assistance. was breach agreement here 
and the psychologist had legitimate complaint. 
‘But the question whether ethical for in- 
dividuals and agencies committees enter into 
such agreements. Perhaps is, perhaps not, 
but least this another issue which those who 
formulate our ethical code might wish consider. 

There are course many instances which 
several individuals, contributing publications 
sponsored committees, failed receive individual 
recognition. think that Psychology for the Armed 
Services might well serve pattern for ethical 
procedure such projects. Better than anything 
have seen, exemplifies appropriate acknowledg- 
ment many individuals what they contributed 
joint enterprise. 

The individual author textbook, part 
textbook, has certain ethical obligations which 
our projected code might take cognizance. These 
have with borrowed material and more specif- 
ically with the correct transcription such ma- 
terial and the proper acknowledgment its origins. 

The author under obligation much 
possible original sources for material, one reason 
being that secondary sources are not always reliable. 
Another reason that textbooks based upon second- 
ary sources are usually too superficial much 
use. Very frequently, they give naive readers 
wrong impression the original sources. Thus 
one textbook gave Hunter the authority for the 
statement that the lower theshold for sound about 
cycles. person who did not know better might 
get the impression that Hunter discovered this fact. 
Sitice commonly acknowledged fact, and 
outcome everyday laboratory experience, 
acknowledgment necessary. But discussion 
research facts which are not commonly ac- 
knowledged should not only based the original 
material but acknowledgment original sources 
should also made. 

course true that anybody who has had 
extensive experience psychological work absorbs 
great deal fact and theory without remembering 
its specific origins. Take, for example, the state- 
ment that, skill the performance complex 
activity develops, the individual becomes decreas- 
ingly aware the separate acts; the statement 
that, under these circumstances, performance be- 


comes increasingly automatic. Who first formu- 
lated such statement? can remember reading 
something like William James, but feel sure 
that was not originally formulated James. 
such instances well-established fact theory, 
there probably reason for giving any source. 
Any fact, idea, theory fairly recent origin 
should perhaps acknowledged. should cer- 
tainly acknowledged new and novel and 
the writer aware its origin. But just where one 
passes from facts ideas that are part the public 
domain those which require acknowledgment 
question that cannot answered any categorical 
fashion. 

Quite apart from the ethical question, but worthy 
note this connection, the problem how 
many names and dates are going appear 
text, and where. The beginning student should not 
have his textbook cluttered with the names 
individuals and the dates their discoveries. The 
best plan, probably, follow the recent custom 
putting sources the end chapter the end 
the book, calling attention them use 
inconspicuous numbers appropriate places 
the text. this way the sources are acknowledged, 
and may traced the interested reader, but the 
emphasis the text proper where should be— 
facts and ideas. The only exception this rule 
should names and dates outstanding historical 
importance. Sometimes, course, the case 
the James-Lange theory, the name the origina- 
tor necessarily involved the discussion ideas. 
higher level textbooks handbooks whose func- 
tion primarily present and integrate research 
theory, there probably good reason mention 
names the body the text. The more advanced 
reader may wish have these names and even dates 
before him reads and attempts evaluate 
search for them elsewhere the book. When such 
books are used with less mature students, the in- 
structor should, opinion, explain the stu- 
dents why the references are there and make clear 
that they will not required memorize names and 
dates. 

After has decided write book, whatever 
level, and has settled his satisfaction the issues 
considered far this paper, the author still 
confronted with certain ethical problems pertaining 
quotations and use illustrations. Obviously 
the textbook writer must not copy any material 
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verbatim without giving his source somewhere 
the book. Material copied should appear 
quotes, smaller type than original material, 
indented that evident that the author 
now using another’s material. The name the 
author this quoted material should appear, 
well the title the original book article, the 
name the publisher journal, and the pages 
the source from which the particular material 
quoted. Before publication, moreover, permission 
reproduce should obtained from the publisher 
the editor journal. the case quotations 
from journals owned the American Psychological 
Association, permission should requested from 
the Executive Secretary the Association. 

One should course sure that quoting 
author accurately. This requires careful word-by- 
word check the quotation and the original ma- 
terial. When statements are quoted only part, 
care should taken see that the author’s mean- 
ing has not been distorted the lifting items 
out their context. Whether the quotation 
words ideas, equal care should exercised. 
give author credit for some distorted version 
his ideas irritating him and the reader who 
recognizes the error. ethical code should, 
possible, protect the author against those who mis- 
represent the outcome his research, his ideas, 
even though they may without intention 
deceive. Although common enough the 
popular press, such misrepresentation probably 
rare textbooks. 

When material paraphrased one should clearly 
indicate that paraphrased. Its source should 


THE AMERICAN PSYCHOLOGIST 


indicated, when quoted, but permission 
paraphrase usually not necessary. would 
course serious breach ethics material 
paraphrased without proper recognition its 
misrepresent the facts ideas presented the 
original author. 

What has been said about verbal material applies 
also illustrations. photograph line drawing 
should copied wholly part without obtaining 
permission from the publisher. The source the 
illustration should indicated under the 
tion the preface some other suitable 
When permission reproduce requested them, 
publishers books usually specify the 
acknowledgment. When illustrations are 
tions those already published another, the 
source should acknowledged some such formas 
“After Lashley” “Redrawn from Lashley.” 
Whether not permission needed may depend 
upon the amount modification introduced. Ifa 
line drawing tracing based directly ona 
published photograph, permission should certainly 
requested. 

Although some writers request 
authors well publishers, this not necessary. 
Authors are usually glad have summaries their 
work textbooks. Their only objections come 
when their material not appropriately 
edged when inadequately represented. 

Although there are many problems involved 
the writing textbooks, those mentioned are the 
only ones which, opinion, seriously directly 
involve the interests other psychologists. 
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SYCHOLOGISTS have many reasons con- 
the gratulate themselves upon the development 
their science during the last half-century. 
tal and statistical methods, growth number 
laboratories and the number and psychological 
practitioners, and gains prestige among 


the sciences and professions—all these benefits bear 
witness the industry three generations men 
who have striven make psychology science. 
There exist, however, good antidotes for any com- 
placency engendered survey our history; and, 
these, surely one the strongest the question: 
what generalizations psychology are known ap- 
ply all human beings, the members wide 
range species? And equal effect the query 
concerning any admittedly limited generalization: 
over just what range situations and individuals, 
human infra-human, this principle known 
hold? 

The embarrassment produced psychologists 
such questions not unrelated complaints fre- 
quently heard among them, especially under informal 
circumstances. matter common remark 
that rats one laboratory not run like those 
another, they have somehow absorbed local 
psychological theory; that more experiments ought 
more often repeated; and that experiments 
which are repeated fail too frequently lead 
similar conclusions.! 


amusing instance this last point found the al- 
phabetical theory the Zeigarnik effect. not know that 
this theory has achieved the dignity print. However, ten 
twelve colleagues psychology will recall 1941 
conversation the course which was discovered that all 
persons known who had repeated the Zeigarnik experi- 
ment had succeeded confirming the original their surnames 
fell the latter half the alphabet, but had failed otherwise. 
Since exceptions were found total of, believe, twelve 
fifteen instances, the outcome was obviously significant 
level confidence. these grounds, course, Zei- 
garnik herself was the ideal person succeed. should add 
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These causes complaint represent altogether 
distressing situation for science methodologi- 
cally sophisticated ours. Perhaps the ambivalent 
attitude toward their science still evident among 
psychologists, shown assertions that its maturity 
has been attained commingled with apologies for its 
youthfulness, due good part their having 
confidence their methods and lack confidence 
their generalizations. some cases development 
method has itself had adverse effects upon breadth 
research. conspicuous example this the 
wide dissemination knowledge small sample 
theory, which, with all its merits, has actually ag- 
gravated the situation. Experimenters’ attention 
has become focused upon unbiased tests the sig- 
nificance differences between small samples, and 
there has too frequently resulted certain negli- 
gence concerning the representativeness these 
samples for the extensive populations which they 
would like generalize. 

One simple and prevailing explanation for the 
woeful scarcity generalizations known broad 
scope lies the geographical distribution the 
individuals and groups which the psychologist must 
observe. one generalize over wide ranges 
human and animal classes, one must have these 
classes hand studied. Now, while the chem- 
have his materials transported him, 
wherever their source may be, the same true 
psychology (and the other sciences man and so- 
ciety) the most limited extent. Laboratory rats 
can shipped boat rail, and the psychologist, 
like the anthropologist, can sometimes travel ob- 
serve distant peoples; but for most psychologists and 
most problems this best token value. 
not surprising, then, Dr. Fiske recently wrote 
this journal, that: 


that, known those familiar with the problem, work 
done since that time has thrown least some light the 
difficulties repeating this experiment, though not the 
alphabetical theory itself.) 
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Psychologists spend too much time and energy upon re- 
search yielding only suggestive results. Work wasted 
samples that are too small for anything but pilot studies and 
local studies whose significance for the field obscured 
the indeterminate effect local conditions. (1, 23) 


great need the psychologist, then, conveni- 
ent and inexpensive access large numbers 
subjects varying age, sex, race, species, physical 
and social environment, and innumerable psychologi- 
cal characteristics, desires. The present pro- 
posal based upon the elementary fact that psy- 
chologists group have subjects and facilities 
available them which, number and variety, are 
far beyond the reach any single psychologist. 
From this seems follow that proper coopera- 
tion the power each psychologist could multi- 
plied many times. 

The type cooperation suggest that ex- 
change. Why should not each offer others 
some what has, can obtain similar offer 
extend experiment yours, will you not 
six-year-olds, schizophrenics available for obser- 
vation, why should not study them for you ex- 
change for your observations chimps, life-term- 
ers, steel-mill foremen? The present article 
attempt put this notion into relatively specific 
form, the hope discovering what sentiment may 
exist its favor, and what difficulties might 
meet. 


PROPOSAL 


propose that there set what may calla 
Psychological Research Exchange, the purpose 
which will provide opportunity for interested 
persons exchange with others their time and fatili- 
research. There appear four objectives 
for which this would value: 

For attempts confirm experimental results 
exact repetition. 

For gathering relatively small amounts data 
from each number different experimenters. 

For extension experiments greater num- 
ber values the independent variables than may 
feasible for the individual experimenter. 

For collecting data from populations differing 
any desired extent from the original population. 

The machinery the Exchange would consist 
list requests for exchange which would circu- 
lated periodically among the members the Ex- 


change appropriate intervals. Membership 
would presumably involve subscription this 
lation, plus whatever criteria (such membership 


the APA) seemed desirable. Each request 
exchange might give the following information: clud 
The name, institutional other affiliation, 
academic professional status the 
desiring exchange. bep 
The general psychological field within 
the problem falls (perception, conditioning, 
tion, test construction validation, etc.). char 
Specifications the desired samples (numbe plea 
cases, age, sex, intelligence level, social and 
nomic status, etc.). that 
Specifications the general facilities tain 
(room space, sound-proofing, current supply, 
environment, etc.). beer 
Specifications the equipment and 
required. (In some instances this might enal 
statement what equipment the original spec 
menter could provide the exchange pres 
menters.) 
Special skills required the 
observer. ber 
Time required per subject, and overall 
time required for the experimenting. indi 
the simplest case, investigator tral 
that could meet such set specifications, 
would offer exchange with the original experimenter, 
sending him the same time similar set 
cations for his own experiment. the first 
wished accept the exchange, the two 
would then proceed exchanging complete instruc avo 
tions, statements procedure, and details and 
projects, designed permit actual experimen-§ 
tation. further participation the tion 
Exchange would then necessary. prol 
The following rules would seem desirable: unle 
turning over the data had collected, 
experimenter would certify that they had been 
tained accordance with the original 
and would state his willingness have the fore 
published with his name, experimenter, attached. 
menter, would need accept such 
for the data already accepted large het 
senior authors contemporary psychological} ind 
research. 
any publication which came out the the 
the exchange experimenter would mentioned 
name and affiliation, responsible for the data 
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exchange arrangements. would not, however, 
given status collaborator, unless special circum- 
stances demanded this. 

The running preliminary subjects, not in- 
the final data, might expected part 
the original bargain. 

Complete statements procedure would never 
published the Exchange’s circular. 

Hypotheses would never stated the circu- 
lar. The same might true, general, the ex- 
change full procedures, the experimenters’ 
pleasure. This would help combat the effects 
laboratory atmosphere, although not supposed 
that exchange experimenters will usually fail ob- 
tain any notion the original hypotheses. 

Any proposal offered for exchange should have 
been tried out the original author extent 
demonstrate its practicability, and 
enable fair estimate the time required and the 
special difficulties confronted. most cases 
presumed that full run complete group sub- 
jects would have been made. 

Thus far, has been assumed that exchange would 
restricted direct barter between pairs experi- 
menters. However, this were give way 
indirect exchange fluid sort, considerable cen- 
tralization would become necessary, and some me- 
dium exchange (such, perhaps, experimental 
time) would have developed. also con- 
ceivable that the membership might prefer con- 
duct exchange always through the central medium, 
rather than direct correspondence, order 
avoid over-numerous over-persistent requests, 
and avoid the small embarrassments saying 
without apology. This, too, would lead the direc- 
tion office some size, with attendant financial 
problems. Such problems would not, however, arise 
unless the Exchange were already proving itself 
valuable enough create large demands upon it, 


mountable, and the profits attempting could 
foreseen. 


ADVANTAGES THE EXCHANGE 


The testing hypotheses over larger and more 
heterogeneous samples, and with more values the 
independent variables, provide broader bases for 
generalizations. This the primary objective 
the Exchange. 

The testing hypotheses data from experi- 
menters who are ignorant of, indifferent to, even 


which case the difficulties should not insur- 


perhaps antagonistic to, the original hypotheses. 
this way the effects laboratory atmosphere may 
diminished or, worst, brought clearly light 
early moment the history the experiment. 

The multiplication the resources available 
any psychologist with research problem. 
conceivable that this very richness opportunity 
might serve nurture ideas which otherwise would 
die early death because their impracticability 
for the individual. 

the Exchange proved successful, seems 
likely that its members would profit their experi- 
ences with the directions improved experi- 
mental designs, more precise and repeatable state- 
ments procedure, and tendency standardize 
methods and equipment. Pleas for such standardi- 
zation have been made (e.g., Melton, 2), with little 
apparent effect; and there danger any over- 
standardization this sort the immediate future. 

Participation one another’s experiments 
could scarcely fail lead cross-fertilization 
ideas among the members the Exchange, and 
lessening what Fiske (1) has called ‘isolationism’ 
psychology. One might even hope for the develop- 
ment genuine research cooperation, above and 
beyond exchange, result the experience. 

For cases which long experience high 
degree training and skill are not required, the repe- 
tition and extension experiments students 
under proper supervision might have advantages, 
both for the students and the science, over the fre- 
quent waste effort trivial poorly formulated 
problems which now occurs graduate training. 
participating genuine research undertaking, 
the student might “get his hand in” experimentation, 
time when not yet ready carry out 
problem from the initial stages formulation its 
conclusion. The process gathering data for actual 
publication should more stimulating than the 
mere routine laboratory exercises which have only 
pedagogical intent. 


POSSIBLE OBJECTIONS AND HINDRANCES 


might argued that are too individual- 
istic for the success scheme which depends upon 
cooperation—that everyone wants his own re- 
search. However, the participants will not act- 
ing pure altruism, since, whatever they for the 
Exchange, they-can expect receive its equivalent. 
Similarly, any experimenter who fears that may 
the Exchange waste his time working trivial 
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problem may console himself with the advantage 
gains from having equal time spent others 
his own more significant research. 

contended that experimenters will not 
trust others collect data for them, one would have 
give number replies. First, the Exchange 
would set only enough experimenters did not 
have this attitude; whether enough would exist 
question which only experience can answer. Second, 
one can take some hope from the fact that experi- 
menters large number already trust others 
collect data under certain circumstances, can 
seen from the numerous collaborations with col- 
leagues and students. Third, member the 
Exchange would not required accept exchange 
with anyone whose competency for the work 
doubted. Fourth, the experimenter who collected 
the data would each case have public responsi- 
bility for these data, any publications which came 
out the work. Finally, while various forms 
expertness are required for the carrying out experi- 
ments, any results which depend upon essentially 
incommunicable capacity experimenter must 
regarded artistic, rather than scientific, 
nature. 

One suggests with reluctance the danger the 
misappropriation research idea which has been 
expressed through the medium the Exchange. 
This possibility diminished the fact that the 
generally circulated requests for exchange are 
almost wholly the form statements specifica- 
tions, and that only the case actual-offers 
exchange would the experimental details put with 
sufficient fullness for the purposes other experi- 
menters, ethical unethical. Whoever wishes 
take extreme precautions against whatever danger 
this sort exists will either avoid the Exchange 
seek only after has safeguarded his priority 
the acceptance for publication sufficient segment 
the experiment, performed himself. 


There always the possibility that one member 


exchange will fail, through good 
poor, carry out his obligations the other, 
within reasonable time. Some losses this 
sort are, doubt, inevitable; and only 
with the Exchange can offer basis for estimating 
their seriousness. Time limits for the carrying 
the work would presumably agreed upon the 
time the Exchange was set up. The writer believes 
that the Exchange proved successful, means 
coping with this problem could developed. 
conclusion, may pointed out that nothing 
prevents the use the kind cooperation here sug. 
gested small scale among whatever persons 
found themselves mutually interested it, although, 
for its greatest benefits appear, larger project 
would probably needed. Nor there any reason 
for limiting the functions the Exchange 
mental psychology,” the narrow sense, or, for that 
matter, psychology alone. the contrary, 
should open any kind problem which involves 


the attempt discover facts procedures which 


can made public, and any scientist who wishes 
cooperate, regardless his field. Finally, goes 
without saying that the mere accretion large num- 
nothing can substituted for expertness, care, and 
imagination, and the Exchange would accelerate the 
progress psychology only its members exhibited 
these qualities. 

The writer will happy receive suggestions 
and comments, favorable unfavorable, from any 
members the Association who find themselves 
interested such project. 
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AVAILABLE INTERNSHIPS PSYCHOLOGY 


HELEN MORRILL WOLFLE 


American Psychological Association 


following table first listing the 

APA office institutions offering internships 

psychology. The table not complete. 
sent out questionnaires, which were re- 
turned; these said they had intern-training 
program. Possibly some well-known training insti- 
tutions did not return the questionnaire because they 
had vacancies present. hospitals are not 
included. 

Students the proper qualifications’should take 
the initiative applying the institution their 
choice. Some vacancies exist present and some 
will open according the dates the table. 

The table lists the institution, address, whom 
apply, the supervisor psychological interns, the 
type types case handled the institution, the 
number psychiatrists, psychologists, and social 
workers the staff, the stipend, whether mainte- 
nance provided, the date appointment begins, the 
duration the appointment, whether can ex- 
tended, the possibility academic credit being ob- 
tained, whether scholarships are available, age 
requirements applicant, his sex, the degree 
required, and experience demanded. 

listing the number the staff, totals are 
dropped the nearest full-time equivalent. Also, 
interns and auxiliary members were omitted they 
were separately enumerated. Vacant staff positions 
were not counted. 

dollar sign the column means 
that maintenance can obtained, but extra pay- 
ment demanded. The median amount deducted 
$350 year. Supervisors estimating the money 
value maintenance generally started around $100 

plus sign after the degree indicates one two 
types extra requirements: either the institution 
strongly prefers higher degree than the minimum 


marked acceptable, else some specific course 
mentioned necessary, besides the degree itself. 
These courses general are those that prospective 
interns would choose correct academic 
training for internships. 

two salaries are mentioned, the lowest degree 
acceptable for either listed. 

The majority appointments have definite 
starting date, and are for one year, with possibility 
renewal. general, either sex may apply. 
About half require the MA, the rest the BA; only one 
requires degree. Age requirements are various; 
some institutions set lower limit and some upper. 
Almost none them requires experience. 

The following abbreviations were used: 


Types cases: 


types psychological and psychiatric 
cases 

Ep—Epileptic cases 

Def—Mental deficiency 

H.—Mental hygiene 

Pr. C—Problem children 

psychiatric 

P-N—Psychoneurotic 

N-P—Neuro-Psychiatric 

Guidance 

Other abbreviations: 

m—month 

y—year 

Ind—indefinite 

n—none, limit stated 

?—not stated 


a—about, approximately 
var—various 
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NAME OF INSTITUTION 


Bellevue Psychiatric Hospital 
Univ. Calif. Med. Sch. 


Child Center, Catholic Univ. 


The Children’s Village 

Cleveland State Hospital 

Connecticut State Hospital 

Delaware St. Hospital 

Des Moines Child Guidance Cen. 
Elgin State Hospital 


Grasslands Hospital 

The Guidance Center 

Illinois Children’s Hosp-School 
Institute for Juvenile Resch. 

Institute the Penn. Hospital 
Kings County Hospital 

Lapeer St. Home Trng. Sch. 
Letchworth Village 

Lincoln St. School and Colony 
Lynchburg State Colony 


Mansfield State Hosp. Trng. Sch. 


Manteno State Hospital 

Menninger Foundation 

Univ. Minn, Univ. Hospitals 

Neurological Institute 

New Hampshire St. Hospital 

N.J. Dept. Inst. Agencies 

New York Hosp-Westchester Div. 
Norwich State Hospital 

Philadelphia St. Hospital 

Psychopathic Hosp, Univ. 
Southbury Training School 

Taunton State Hospital 

Wayne County Trng. School 

Wichita Guidance Center 

Worcester Child Guidance Clinic 
Worcester St. Hospital 
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AVAILABLE INTERNSHIPS 


ADDRESS OF INSTITUTION 


400 30th St, New York 16, N.Y. 
Langley-Porter Clinic, San Francisco 
Washington, D.C. 

Dobbs Ferry, New York 

Cleveland, Ohio 

Middletown, Conn. 

Farnhurst, Delaware 

Des Moines Iowa 

Elgin, 

Valhalla, New York 

1737 Prytania St, New Orleans 13, La. 
2551 Clark St, Chicago 14, 

907 Wolcott Ave, Chicago 12, 

Arch Sts, Philadelphia 39, Penn. 
Albany Ave. Winthrop St, Brooklyn 
Lapeer, Michigan 

Thiells, Rockland County, N.Y. 

861 State St, Lincoln, 

Colony, Amherst County, Va. 
Mansfield Depot, Conn. 

Manteno, 

Topeka, Kansas 

Minneapolis 14, Minn. 

168th St. Ft. Washington Ave, N.Y.C. 
105 Pleasant St, Concord, N.H. 
Trenton, New Jersey 

121 Westchester Ave, White Plains, N.Y. 
Drawer 508, Norwich, Conn. 
Philadelphia 14, Penn. 

Iowa City, Iowa 

Southbury, Conn. 

Taunton, Mass. 

Northville, Michigan 

3422 Douglas Ave, Wichita Kans. 
Catherine St, Worcester, Mass. 
Worcester Mass. 


ADDRESS APPLICATIONS TO 


Bernard Wortis 
Robert Harris 

Gertrude Reiman 
Howard Kelsey 
Blake Crider 

Edgar Yerbury 
Tarumianz 
Allan Frankle 
Phyllis Wittman 
Director 

Hazel Long 

Ann Heilman 
Frances Perce 
Edward Westburgh 
Solomon Machover 
Rehn 

Supv, Psych. Interns 
William Fox 

Harrell, Jr. 
Neil Dayton 
Alfred Paul Bay 
Robert Challman 
Paul Meehl 
Louise Hewson 
Rabin 

Yepsen 

James Wall 
Hermann Schmidt 
Eugene Sielke 

Miller 

Roselle 

Ralph Chambers 
Hegge 

Joseph Brewer 
Esther Whitman 
Eliot Rodnick 
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AVAILABLE INTERNSHIPS PsyCHOLOGY 


PSYCHOLOGY 


SUPERVISOR OF INTERNS 


DURATION OF APPOINTMENT IN MONTHS 
POSSIBILITY OF EXTENSION OF APPOINTMENT 


NO, OF PSYCHIATRISTS 
NO, OF PSYCHOLOGISTS 
NO, OF SOCIAL WORKERS 
POSSIBILITY OF CREDIT 


MAINTENANCE 


Wechsler 
Cri 


r 


All 
Frankle 
Wittman 
Sr. Psychologist 
Long 
12, Heilman Pr.C. 
13. Perce Pr.C. 
14. Westburgh P,N,V.G. 
15. Machover All 
16. Mitchell M.Def. 
17. Whittredge 
18. Sloan 
19. Buck M.Def,Ep,P 
21. Murphy 
22. Kass N-P 
23. Hathaway All 
24. Hewson N-P,Pr.C. 
26. Yepsen 
27. Strongin 
29. Eccher 
30. Knott 
31. Cotzin 
32. DiMeo 
33. Hegge 
Brewer 
35. Whitman 
36. Rodnick 


Quarterly 
Ind. 


852-1226y July, Sept. 
Ind. 
Ind. 
Ind. 
Ind. 
Ind. 
Sept. 
Ind. 
Ind. 
Ind. 
Ind. 
Ind. 
Ind. 
None 
Ind. Ind. 
150y Ind. 
None Sept. 
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Full scholarship available with internship lieu salary and maintenance. 
PhD candidates only. 
USPHS stipends available 


QUIRED 
|No 


HEN author submits manuscript 
the editor APA journal and 
has that article accepted, may nor- 


mally expect see appear some months later. 
Most journals have publication lag from 
months, and normally articles are printed the 
order which the editor accepted them. There are 
three exceptions this rule: the Journal 
Psychology, the Journal Experimental Psychology, 
and the Journal Comparative and Physiological 
Psychology accept articles for immediate publication 
the author willing pay all publication costs. 
These articles are called “early publication” 
“prior publication” articles because they appear 
earlier than they normally would prior their 
regular turn the publication schedule the jour- 

For the past year and half the Board Editors 
and the Committee Publications have been con- 
sidering continuing discontinuing the policy 
prior publication. September, 1947 the Com- 
mittee Publications requested that statements 
both sides the question printed the AMER- 
ICAN order bring the problem 
the attention all members and allow interested 
persons express their judgment. 

have asked two APA editors prepare the fol- 
lowing statements since the editors are most thor- 
oughly acquainted with the advantages and dis- 
advantages prior publication. The editors are 
anonymous. customary, the affirmative side 
the case presented first; the opposing arguments 
follow. The two sides the case should studied 
particularly members the Council Repre- 
sentatives for they will have decide what the APA 
policy will be. But the problem interest all 
members: they write the articles, own the journals, 
pay the bills, and gain lose wise unwise 
policy 


THE CASE FOR PRIOR PUBLICATION 


the September 1935 meeting the APA, 
Round Table Time Lag Publication Psycho- 
logical Research was held the request members 
who objected the fact that there was, general, 


THE PROBLEM PRIOR PUBLICATION 


Note 


unreasonably long time lag publication 
search papers. Many suggestions for reducing time 
lag were made. One the most important was that 
provision made for immediate publication 
author’s expense. 

Following this meeting, this idea, which had long 
been use the Journal Applied Psychology, 
resulted the launching two new journals 
meet the need, namely, Psychological Record and 
The Journal Psychology. later date, the 
Journal Experimental Psychology and the Journal 
Comparative and Physiological Psychology adopted 
the same policy. 

the September 1946 joint meeting the Board 
Editors and the Committee Publications the 
question the policy prior publication 
expense was raised. 

the meeting the Board Editors April 
11, 1947 extended discussion the interrelated 
problems publication lag and prior publication 
upon payment costs the author took 
The editor who had raised the question prior pub- 
lication was unable present but submitted 
letter stating that the problem lag publication 
can solved merely accepting rejecting ar- 
ticles that more than six-months lag can pos- 
sibly exist. was his view that only the most 
significant articles accepted. arbitrary edi- 
torial action the problem lag can thus solved 
and inference the policy early publication 
author’s expense would solved simultaneously. 

was pointed out that all papers meeting reason- 
able scientific standards should accepted. 
arbitrary policy were followed rejecting 
manuscripts because the editor’s quota for six 
months happened filled, would merely result 
shifting papers” competing journals 
would result the establishment new journals 
take care the publication needs ever increasing 
numbers psychologists engaged research. 

the other hand, editor accepts all papers 
meeting reasonable standards and, furthermore, 
there great productivity within the field repre- 
sented given journal, obvious that lag 
publication will become increasingly great. policy 
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prior publication author’s expense will help 
reduce this lag. will increase the budgeted num- 
ber pages per volume resulting direct contri- 
bution the readers and subscribers without 
handicap those authors whose articles are accepted 
and printed their regular turn. This under- 
statement because direct benefit authors 
whose articles are accepted and printed regular 
turn since important means cutting down 
lag for these authors. 

should pointed out that the policy early 
publication author’s expense sort automatic 
regulator lag publication. For example, when 
the lag becomes less than six months the editor can 
inform authors who desire early publication their 
expense that the lag publication short that 
“early publication their will not 
benefit. Under these circumstances such authors 
would undoubtedly desire have their regular turn 
since publication” would tend approximate 
turn.” Should the number acceptable 
manuscripts dwindle that editor faces the task 
preparing issue without sufficient manuscripts 
hand, obvious would suspend the policy 
early publication because would, then, have 
meaning. 

The above considerations would seem point 


desirability permitting editors who have long 


followed the policy early publication author’s 
expense (except during the war period when paper 
was rationed) continue so. Policy would 
then vary from journal journal depending upon 
the needs and conditions for each field represented 
given journal. Uniformity and rigidity rules 
applied all APA journals would seem admin- 
istratively unwise. For example, the purposes and 
commitments The American Psychologist are such 
demand different set policies from the pur- 
poses The Journal Experimental Psychology. 


THE CASE AGAINST PRIOR PUBLICATION 
THE APA JOURNALS 


Who are the owners the APA 
and every member the APA equal owner. 
Hence obligatory upon the editors and the Com- 
mittee Publications, trusted temporary agents 
the owners, strive constantly maintain 
their policies and practices absolute fairness all 
members the Association. 

The policy prior publication represents, prin- 
ciple, objectionable case favoritism. does 


PUBLICATION 


not treat each the journal contributors (the great 
majority whom are also the journal owners) alike, 
but gives special preference those having greater 
financial resources their command. Prior pub- 
lication makes possible for contributors with 
money buy immediate attention for their scientific 
work, whereas those without money must wait sev- 
eral months for equal chance obtain attention. 
The principle plainly undemocratic and therefore 
out place our Association. Let cite two 
instances where the policy may operate unfavorably 
for the impecunious author. 

editor practicing prior publication receives, 
let say, two marginal manuscripts. Neither 
clear “must”; both are that painful borderline 
acceptability where the editor finds judgment diffi- 
cult and rejection disagreeable. One author offers 
pay for publication; the other does not. The 
editor finds inherently tough decision further 
complicated this fact. Though may not 
consciously swayed, yet may begin “perceive” 
unexpected merit the manuscript accompanied 
cash. starts rationalize: after all costs the 
Association nothing publish this marginal article; 
the author assumes all costs; will just much 
free reading” for subscribers; isn’t keeping 
out delaying better material; why not stick in, 
especially since means only one letter rejection 
write instead two? The marginal author (poor) 
excluded; the marginal author (rich) squeezes in. 
Not for moment believe that editor know- 
ingly would follow this inequitable course; but 
editor myself fear that the jingle cash would 
inevitably complicate further already difficult 
task judging borderline manuscripts. 

Still more serious the injustice that may 
done the poor author who has written paper 
high scientific merit. Suppose Mr. and Mr. 
have both written significant PhD theses in, say, the 
field experimental psychology. Both men are 
equally able and equally promising. Mr. has 
money his disposal with which buy prior pub- 
lication; Mr. has none. Each has extracted two 
timely and acceptable articles out his thesis mate- 
rials. Each submits the two articles APA jour- 
nals. Since offers pay the costs, Mr. has 
them both published promptly, let say the 
month January. Mr. B’s articles, due normal 
lag, will appear best the following October 
issue. June the same year, first-class uni- 
versity seeks instructor experimental psychol- 
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ogy. finds and are the two best candidates 
the field. But discovers, has two published 
articles his credit; none. Who gets the job? 
the affluent young man—thanks the inequitable 
publication policy. him who hath shall 
given—but should the APA the giving? 

The essentially undemocratic nature the policy 
can scarcely disputed. Its proponents, however, 
argue that practice probably not great deal 
harmisdone. The sin slight because the resulting 
illegitimate baby tiny. May not overlook 
the seed injustice the system the interests 
various expedient gains? 

This concession, feel, would dangerous thing. 
The APA should have policy its books that 
inherently inequitable, even though its inequitable 
nature may not all times apparent. 

What other, privately owned, journals may 
irrelevant the issue. The APA journals are mem- 
ber-owned and are not run for profit. Their policies 
must judged this light, and not according 
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the practices privately-owned, profit-seeking 
periodicals. 

for the argument that now little 
strable harm has been done, should like point 
out that the present time the prior publication 
policy exists only three our journals, and that 
its existence even these journals not widely 
known APA members. Should become the 
open and advertised policy the APA institute 
prior publication all its appropriate journals (and 
surely the policy good for one good for all), 
then authors will become aware the dual system, 
and will tempted purchase immediate space 
lest they lose out the competition for professional 
attention. venture predict that the evil will 
then become greatly aggravated, and that the line 
between the haves and have-nots will grow sharp 
and embarrassing. The editor’s task judging 
manuscripts will become more difficult, and the cash 
competition for attention will wax invidious. 
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SUGGESTIONS THE FORMATION NEW 
STATE PSYCHOLOGICAL ASSOCIATIONS 


Committee Organization New State Societies, Conference State Psychological Associations 


JAMES HOLSOPPLE, HERMON MARTIN, HARRY OLDER, Chairman 


following hints, guides, and suggestions 
may helpful those who are the throes 
organizing new state psychological associa- 
tions. 

those states which full blown state organi- 
zation only gleam the eyes few individual 
psychologists may point out some the benefits 
which states now organized have found such 


arrangement. 


BENEFITS STATE ORGANIZATION 


With the trend various states toward licensing 
and certification, behooves psychologists every 
state get together and formulate their plans this 
most important area. only the state level 
that any progress can made legal licensing 
and/or certifying. Formal state organization makes 
more certain the unification the attitudes all 
psychologists state. also lends weight when 
dealing with state governments able present 
the recommendations the entire group 
affected proposed legislation. one state, 
state senator, upon Lee Steiner’s book, 


Where People Take Their Troubles, decided 


order protect the public welfare, psychologists 
should licensed. consequently set about 
drawing bill provide for same. Fortunately, 
his state had well established organization psy- 
chologists which was invited advise him about the 
legislation. such thing should occur state 
which psychologists have organization, laws 
may enacted which will affect every psychologist 
the state without giving them chance state 
their case any concerted manner. 

Most state organizations have least one meeting 
year which members may present papers and 
participate the discussion current problems 
professional interest. 


FORM STATE ASSOCIATION 


Let assume, then,. that state psychological 
association good idea. What happens next? 
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Ordinarily works this way. First, few public- 
spirited citizens get together and decide circular- 
ize the psychologists the state. (Frequently, the 
only list available will the APA Yearbook.) 
Through correspondence, meeting all interested 
psychologists will arranged. This may con- 
nection with the state scientific association meeting, 
regional psychological meeting, any other con- 
venient time. Second, this organization meeting 
temporary chairman and secretary should 
elected. committee can appointed draft 
proposed constitution. This tentative constitution 
can then voted holding another meeting 
mail ballot all persons believed the com- 
mittee qualified for eventual membership. 

Finally, assuming that constitution has been 
adopted, list the membership can drawn 
and officers can elected and you now have state 
psychological association. Later will present 
framework for constitution which may help- 
ful. First, however, consideration should given 
possible affiliation with the APA, because this 
may determine some the provisions the constitu- 
tion. 


ADVANTAGES AFFILIATION WITH THE APA 


There would appear many advantages 
affiliation. Membership the Conference State 
Psychological Associations the APA provides 
opportunity keep with developments other 
states through annual meetings and through distribu- 
tion information the Conference throughout 
the year. addition, the Conference has represen- 
tation the Council Representatives the APA, 
thus enabling the states have direct participation 
the governing the national organization. 

Another advantage that may result from affilia- 
tion should considered. state association has 
members who are not members the APA, such 
members may pay dues per year the APA 
and receive the AMERICAN PSYCHOLOGIST and copy 
the Yearbook achieving the status State Affili- 


point 
ation 
(and 
all), 
pace 
will 
a 


102 


ate the APA. Some states establish class 
non-voting affiliates who are allowed attend open 
meetings but not receive journals have any 
status the APA. 

the event that affiliation considered desirable, 
here how about applying: 

Check your constitution and by-laws make 
certain they contain nothing which conflicts 
with the APA constitution and by-laws. 

Send the Executive Secretary the APA, 
1515 Massachusetts Avenue, N.W., Washing- 
ton C., the following things: 

copy the constitution and by-laws. 

letter requesting affiliation, stating 
what such request based, e.g. vote the 
membership. 

These materials will presented the Executive 
Secretary the annual meeting the APA which 
follows their receipt. that meeting the applica- 
tion will taken under advisement the Council 
Representatives, but will not voted until 
the following annual meeting. 

Following suggested constitution which ac- 
tually composite those now effect the vari- 
ous states presently affiliated with the APA. The 
use its main provisions will simplify matters, for 
contains nothing which conflicts with the APA 
constitution. 


CONSTITUTION THE PSY- 
CHOLOGICAL ASSOCIATION 


ARTICLE 


The name the Association shall the (name 
Psychological Association. 

(For the sake uniformity the APA has recom- 
mended the above. realized, however, that 
there may good reason for adopting some other 
name, such previous legislation, etc. Conse- 
quently, this recommendation not restrictive.) 


ARTICLE 


The purpose the Association advance 
means promoting human welfare. 

(Several states use this, some variant it, and 
find that covers the situation without being re- 
strictive.) 


AMERICAN PSYCHOLOGIST 


(It this point that the existing states differ 
most widely. Any new association should consider 
most carefully just who its members shall be. The 
general consensus most groups seems that 
since the state association will represent the pro- 
fession many spheres, particularly legal, neces- 
sary observe high professional standards 
delimiting the membership. has likewise been 
recommended strongly many persons that mem- 
bership not limited any particular kind psy- 
chologist, because quite apparent that those 
state associations which have been most 
dealing with the outside world have been those 
which all psychological interests the state are 
represented, making possible present united 
front. 

states where interest high among non-psy- 
chologists most associations provide for such the 
creation non-voting affiliates. view these 
considerations most have adopted membership pro- 
visions similar those below.) 

Members shall Members, Associates, Life 
Members the American Psychological Association 
who reside are employed the state 
and who apply writing for membership. 

Affiliates shall Student Affiliates the 
American Psychological Association other inter- 
ested persons who reside are employed the 
state and who apply writing for member- 
ship. 

Members shal! have all rights and privileges 


the Association. Affiliates may attend all meetings 


but may not vote. 


ARTICLE IV—OFFICERS AND EXECUTIVE COUNCIL 


The Executive Council the Association shall 
consist the following: President, President- 
elect, Secretary and Treasurer, the Senior Repre- 
sentative (in terms service) the Conference 
State Psychological Associations, and two Executive 
Council Representatives large. 

The President and President-elect 
elected for terms one year each, the President- 
elect succeeding automatically the presidency 
upon the expiration his term. 

The Secretary and the Treasurer shall 
elected for terms three years each. 

The representative the Conference State 
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STATE PSYCHOLOGICAL ASSOCIATIONS 


Psychological Associations shall elected accord- 
ance with the provisions the Constitution and 
By-Laws the American Psychological Association. 

The Executive Council representatives shall 
elected for staggered two-year terms. 

majority the Executive Council’s member- 
ship shall constitute 

(Local conditions will necessitate variations, but 
this the setup generally used.) 


ARTICLE V—COMMITTEES 


The standing committees the Association shall 


The Committee Ethics and Professional 
Practices. 

The Committee Membership. 

The Committee Nominations. 

The Committee Licensing and Certification. 

The Committee Programs. 

The Committee Relationships with Other 
Organizations. 

The Committee Elections. 

(These are the committees which associa- 
tions have found necessary. case has any one 
association set all seven. Local conditions must 
determine which these, others, necessary. 
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Committee members will serve for the duration 
the term the president under whom appointed, 
and may reappointed.) 


The Association shall hold least one business 
meeting during each calendar year, the dates such 
meetings determined the Executive Council 
and publicized the membership least days 
advance. Twenty per cent the membership 
shall required quorum. 


ARTICLE VII—AMENDMENTS 


Amendments this constitution may made 
any business meeting majority vote the mem- 
bers present; mail ballet which the polls 
shall closed days after date mailing bal- 
lots. 


the event that incorporation considered de- 
sirable, legal advice problems such limited 
liability, profit-vs-non-profit status, ability enter 
into contracts, receive gifts and endowments, etc., 
should secured before adopting constitution 
and by-laws. 
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NEEDED RESEARCH EXAMINING DEVICES 


DOROTHY ADKINS 


Civil Service Commission 


Commission receives inquiries from both uni- 

versity students and faculty members sug- 
gested topics for thesis research the possibilities 
carrying research projects cooperatively with 
the Commission. For this reason, the Commission 
wants make general statement regarding its 
interest research examining devices and 
show specific illustration some the types 
research projects like encourage. 

The Commission welcomes research all types 
examining devices for wide variety government 
positions. this time emphasizing research 
likely increase the availability improve 
written testing because more widespread use 
written tests will have the greatest effect pro- 
moting and reducing unit costs. 
would glad, however, have access research 
methods evaluating education and experience 
and ways appraising personality characteristics, 
such those essential working effectively with 
other persons. 

When organization such the Commission 
begins explore possibilities the research that 
would useful it, there danger over-emphasis 
projects having immediate application day- 
to-day operating problems the expense more 
fundamental research. would shortsighted 
take the point view encouraging research only 
such problems the development valid test 
battery tor selection calculating machine operators 
and being disinterested more fundamental re- 
search the nature and methods measuring 
human traits. Although many pressing operating 
problems demand immediate workable solutions, 
over-all progress the long run dependent 
large extent also basic study the nature, organi- 
zation, and interrelationships human traits and 
their measurement. Thus the Commission encour- 
ages and will actively cooperate some research for 
which the immediate application may not readily 
apparent, but which will the long run result 
significant improvement our examining and place- 
ment techniques. 


time time the Civil Service 


the case some studies which universit ies 
might willing cooperate with the 
may desirable necessary that agreements 
reached regarding protection the confidential na- 
ture test material. thesis based test material 
does not necessarily require reproduction the en- 
tire test. description the items few sample 
items, together with directions, often suffice. For 
many other studies which would useful the 
Commission, however, this problem would not need 
arise. the results study show what kinds 
tests should used examining for particular 
class positions and how they should combined, 
the particular tests tried out would not used 
official tests the Commission, but alternate forms 
could constructed. 

general rule, the forms tests currently 
use the Commission cannot made available 
for experimental purposes. some instances, the 
Commission will devote particular forms tests 
research purposes, where the expected returns war- 
rant such course. 

The staff the Commission, both its central 
and its regional offices, will give assistance the 
limit their resources the planning and carrying 
out test research projects. Care will have 
exercised work out projects that can completed 
within student’s time allotment. some cases 
different aspects broad problem can attacked 
different students working under the guidance 
one professor. 

For some types projects, arrangements can 
made for employees government agencies serve 
subjects. The continuing availability the sub- 
jects over the period time they are needed should 
carefully explored; however. Studies requiring 
follow-up may lead disappointment during periods 
high turnover personnel. 

Listed below are some types which 
research their nature and methods measure- 
ment would useful. There are also problems that 
need solved for each large number oc- 
cupations. When basic factors have been identified 
and practical tests for them devised (as now true 
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NEEDED RESEARCH EXAMINING DEVICES 


the case some factors), the tests can tried 
out for different occupational groups determine 
which are useful predicting job performance and 
what their weights should be. project designed 
the best techniques for conducting job analy- 
ses for test construction purposes would worth 
while. Detailed job analyses for individual occupa- 
tional classes would also very useful. Similarly, 
improved general techniques for obtaining criteria 
job performance would helpful, 
studies the most suitable criteria for success 
each the major governmental occupations could 
also used advantage. For some the broader 
occupational groupings, such engineering, the 
most suitable number options that should used 
for examination purposes needs determined. 
For many occupational fields, knowledge the 
grades for which written test would 
improve validity would yield essentially good 
validity unassembled examination reduced 
cost would valuable. Should tests for higher 
grades contain harder items than those for lower 
grades, and, the same tests are used for different 
grades, should the same different rating standards 
apply? many cases, basis for determining 
whether particular test should included the 
examination ratable element only qualify- 
ing element needed. What are the best weights 
use for each the ratable elements examina- 
tions? The reliability both tests and criteria 
successful job performance should explored. 
The most appropriate test length and the most ap- 
propriate scoring formula often should determined 
tryout. 

Not all thesis projects would provide the answers 
toall these specific questions for particular occupa- 
tions. They may serve, however, suggest various 
plans for suitable projects. 

The following list may also useful indicating 
some types abilities which research can 
undertaken profitably. 

The ability write reports and government 
correspondence. large number government 
jobs obviously require the ability write reports, 
letters, and memoranda. 

Writing ability the type needed the infor- 
mation field, distinct from editing ability. 

Scientific writing ability (for such positions 
Economist which require analytical studies with 
written reports). The extent which this type 
ability may overlap the writing ability referred 
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(1) above question for investigation. may 
also that there are other types writing ability 
that are distinct from these, such that required 
for high-level administrative jobs. 

Editing ability distinct from writing ability. 

Reading ability. Although there are many 
tests reading ability, the question how many 
separable reading factors there are remains unan- 
swered. What reading factors are important? Are 
some more significant for particular fields work 
than for others? What reading factors are related 
success administrative work? scientific 
work? legal work? 

The ability set and plan scientific experi- 
ments and the possibly closely related ability 
evaluate the results these experiments. Research 
needed the basic nature such abilities. Are 
they best measured the use conventional 
telligence” tests are some specially devised tests 
needed? For example, the ability evaluate sci- 
entific results possibly could measured requir- 
ing choice from among several conclusions which 
could drawn from the results particular ex- 
periment the subject could required select 
from among several alternatives the design for 
experiment that would best solve particular prob- 
lem yield required result. Perhaps general 
test such abilities could developed simplify- 
ing and diversifying the subject-matter content, 
possibly separate tests would needed for different 
fields, such psychology, physics, etc. 

Creative ability. this meant the type 
ability required inventive scientists, the ability 
get unusual insight get insight more rapidly 
than the normal person does. 

Teaching ability. The problem how best 
predict teaching success means solved. Here 
again, however, there has been some research. See, 
for examples, bulletins the National Committee 
Teacher Examinations the American Council 
Education, Amsterdam Avenue, New York 23, 
New York. 

Supervisory ability. What factors aptitude, 
knowledge, and personality correlate with successful 
performance dealing with other persons super- 
visory situation? 

10. Abilities needed for contact liaison work. 
What factors aptitude, knowledge, and personal- 
ity correlate with successful performance liaison 
situation? 

11. Administrative executive ability. 
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12. Abilities needed for successful performance 
investigative work. 

13. Abilities needed for variety clerical posi- 
tions. 

14. Abilities needed for variety machine- 
operator positions. 

15. Abilities needed for subprofessional work, such 
that Scientific Aids. 

16. Abilities needed for work the beginning pro- 
fessional level. Should the examination consist 
aptitude test, subject-matter achievement test, 
both? achievement test were included, 
could minimum qualifications dispensed with? 

17. Accounting aptitude. What tests can used 
test the aptitude for learning accounting? 

18. Abilities needed for successful performance 
employee counseling. There also need know 
how test the ability conduct interviews, such 
those involved positions like Social Worker, Ad- 
judicator, etc. seems probable that written tests 
alone will not provide the answer for this type 
ability, but may that written tests could de- 
veloped cover least part the abilities re- 
quired. 

Other subjects for research not relating written 
tests but illustrating additional types studies that 
also would useful the Commission and other 
agencies connection with examining and place- 
ment techniques are follows: 

Methods for predicting the differences among 
people adjusting changes their working 
environment terms organization, procedures, 
and personality. 

Methods for measuring the differences people 
their preference for “rush” work evenly-paced 
work. 

Methods for determining which applicants 
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employees are most likely content routine, 
repetitive operations. 

What elements, any, are present 
face” leadership which are absent impersonal 
leadership “administrative ability”? What 
the essential elements face-to-face social control? 
How much depends personal characteristics 
the leader, how much techniques and timing 
applying controls? 

What abilities are required making field ob- 
servations? How much the ability field natu. 
ralists, geologists, etc., discover unusual novel 
specimens due aptitudes? How much train. 
ing? How much depends interest factors? How 
such factors operate produce results? these 
abilities are dependent training, what the 
ture the training? 

Howimportant are biographical data, including 
avocational information, predicting the success 
scientists? administrators? 

What methods are best for determining the 
abilities persons? 

What are the basic interest patterns related 
success various occupations? What use can 
made data differential patterns interests 
relation competitive civil service examinations? 

The foregoing suggestions are not intended pro- 
vide exhaustive list worth-while thesis projects 
but only serve illustrative the many types 
studies which the Civil Service Commission 
interested. Communications regarding any these 
suggested problems other topics, addressed the 
Policy and Test Development Section, Civil 
Service Commission, Washington 25, are in- 
vited. Inquiries may also made person our 
regional office Examining and Placement Divisions 
the Policy and Test Development Section our 
central office. 
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THE NEW DIVISION MATURITY AND OLD 
AGE: ITS HISTORY AND POTENTIAL 


SIDNEY PRESSEY 
The Ohio State University 


present the only one the Association which 

has been admitted according the by-laws 
for establishment division. All the others were 
either carry-overs from the American Association 
Applied Psychology, hypothecated the joint 
committee the APA and AAAP which drew the 
new by-laws, representing established interests. 
The experience the division getting itself into 
existence thus some general interest bearing 
the satisfactoriness the procedures set for 
this purpose. That only some five years ago this 
area was little specifically recognized that was 
then neither established nor hypothecated, but now 
isa group which has more than met the requirements, 
suggests that the field does have potential. there- 
fore seems worthwhile both respects briefly re- 
view the history the division, and consider its 
desirable program and possible service the future. 


Division Maturity and Old Age 


THE PROCESS BECOMING DIVISION 


First history. Looking back, would seem. 


that for well over fifteen years there have been 
distinct stirrings interest among psychologists re- 
garding development and change through the adult 
and older years. first, concern was with this 
that special trait (as general ability learning), 


special period (as old age). But increasingly 


need seems have been felt for total view the de- 
velopment the entire person, and throughout the 
adult years. strongly felt this need. 
amember the joint committee the AAAP and 
the APA which was formulating the by-laws for the 
new combined association, therefore suggested 
that proposed division childhood and adolescence 
instead division developmental psychology, 
and cover the entire life span. This suggestion 
aroused little interest; rather, the feeling seemed 
that those specializing childhood and adoles- 
cence were long established group, with their own 


First presidential address the Division Maturity and 
Old Age, Detroit, September 12, 1947. 


methodologies, affiliations, and services render, 
and busy with their own interests and problems, thus 
making them natural division unit. 

The writer was inclined agree. Moreover, 
those working with adults and the aged presumably 
would meet problems and need methods very differ- 
ent from problems and methods the nursery 
school, for example. Services rendered would 
surely different; different agencies would in- 
volved. Types psychologists interested chil- 
dren and oldsters might different. big 
total group, minority concerned with the older 
ages might somewhat lost, and have little oppor- 
tunity develop programs leadership. the 
other hand, new division especially concerned with 
the adult years would have abundance work 
distinctly its own, could best correlate with related 
interests medicine, and would have opportu- 
nity and need find its own leaders and make its 
own plans. 

attempt organize division especially 
this field therefore appeared worthwhile, see 
there was sufficient interest, and also see how the 
yet untried procedures set the by-laws for 
forming new division would work. Accordingly, 
July 1945, the writer asked small group 
people who had worked the area (H. Conrad, 
Kuhlen, Miles, Wechsler) whether they 
thought such division desirable, and so, would 
willing have their names appear request for 
signatures for its formation. All were agreement; 
accordingly petition asking for new division was 
sent about 600 individuals thought possibly 
terested. statement was also published the 
Psychological Bulletin. About 160 favorable replies 
were received December, 1945; only six were 
any respect unfavorable and these the grounds 
that there were already too many divisions, that 
division human development including child- 
hood and adolescence would more desirable. 
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These signatures were turned over Dr. Marquis 
Recording Secretary the Association, and the 
division approved the skeleton meeting held 
Columbus December, 1945. 

Had enough interest been shown warrant 
division? Only future outcomes can answer that 
question—as for most other divisions also. How 
had the by-law machinery worked? Smoothly. 
But were requirements stiff enough? The first ques- 
tion should answered before that one can be, ade- 
quately. The number petitioners required might 
well raised from 100. However, the need 
would seem not much for higher bars against 
the organization new interests (inertia, lack 
leadership, and conservatism will usually take care 
that problem), for more ready means for elimi- 
nation feeble divisions. 

Though the Association had approved the division, 
much remained bedone. Tentative by-laws were 
prepared, sent those signing the original petition, 
revised terms few suggestions, and unani- 
mously approved all those replying. Votes were 
also obtained best name (Division Maturity 
and Old Age seemed most favored) and suggestions 
desirable committees, and members for them. 
first officers were elected, first business meet- 
ing held Philadelphia, and now the first program 
presented here Detroit. Presumably now the 
division really under way. But for what purposes? 
brief word now about these matters. 


MAJOR SERVICE TASKS 


the first place, the division should have major 
contributions make, bring about more effective 
dealing with important current practical problems. 
Interest the older individual has grown rapidly 
that some felt this division might well confine itself 
the older ages. The increasing proportion old 
persons the population, and their better health 
and greater longevity, all can result their greater 
usefulness, increasing burdensomeness society. 
That medicine sees the urgency this situation 
evidenced the recent establishment two jour- 
nals dealing with gerontology and geriatrics. How- 
ever, well recognized that even what seem 
problems health the older ages may often 
primarily psychological. The debilitating effects 
retirement are quite clearly problems for psychology. 
Institutions for the elderly differ enormously the 
extent which they are either depressing stimu- 
lating, and have real programs. The elderly person 


not institution may have even more disturbing 
problems; and they may also affect, diverse ways, 
his family. 

Soon late, one way another, these problems 
personal problems for most us. When 
should retirement come? Should there tapering 
before? What should professional man after? 
have doubtless all seen faculty members blunder 
about with these problems. They are often distress- 
ing for both the individual and the institution. They 
are primarily psychological problems and they much 
need psychological study. Psychologists should find 
here distinctive opportunities for both constructive 
professional work before retirement and continuing 
usefulness after. The importance old-age coun- 
seling well recognized. Various types programs 
for the elderly are now developing help them find 
recreation, companionship, and usefulness. Other 
old people might best understand and position 
work many such subjects. 

The division has taken the attitude that was not 
concerned simply with the older ages, but rather with 
the total sweep development and change from 
adolescence on. What are some the problems 
included this more extended concept? brings 
the issue fields such aviation 
where individual may not able continue 
pilot beyond middle age. Such instance well 
illustrates that competences different types 
work show different rates decline. Psychologists 
might well consider what extent, such field 
aviation, early retirement limit might extended 
better adaptations men machines, other 
opportunities found, once special usefulness 
passed. More generally,.what relations may age 
have work? What about the older executive 


-business government educational institu- 


tions? conservatism testiness simply slow- 
ness older administrators danger, increasing 
leadership tends more into older hands?—Such fac- 
tors can pervasively great importance busi- 
ness, college, government. These questions 
should receive systematic psychological study. They 
are issues that affect all. 

well know that there are age differ- 
ences the incidence mental diseases. What 
the menopause psychological phenomenon? 
Various psychological problems appear various 
ages, many perhaps made our society rather than 
age itself, but nevertheless real now. What, 
for instance, the middle-aged woman, perhaps 
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AND OLD AGE 


widowed divorced, perhaps recently finished 
with the tasks and purposes involved bringing 
children? Few these problems have received the 
psychological attention they should. But chronic 
adjustmental problems may have their locus the 
job rather than the family. Two graduate students 
have recently made, for the writer, studies the 
inter-personal relations among teachers ele- 
mentary school, and workers library. What 
problems these good people did have! contro- 
versy about office window, opened and closed six 
The teacher who could not forget 
former wealth. The one whose much-talked-of baby 
never came. The usual cliques 
But before smile too broadly these vagaries, 
don’t most university departments, even psychol- 
ogy, have unfortunate trivial 
Should not practical psychology study ways 
dealing with them? And are not developmental 
factors these instances important—the frustra- 
tions middle age, the exasperation personality 
conflicts which have continued many years and seem 
likely continue many more, both the rivalries and 
the favoritisms which spring between different 
age groups. 


Practical problems development and 


come not only those retirement, the older 
worker, the middle aged; they come also early 
adult life. For instance, soon our colleges will gradu- 
ate many thousands veterans who have the 
maturity, the desire for status, and often the family 
responsibilities men nearing 30, but nevertheless 
academically and vocationally are only lads just 
through their schooling. That there are many 
practical problems—of marriage, vocation, recrea- 
tion, adult education, community Jiving which need 
seeing with more developmental perspective, 
need not further illustrated. 


MAJOR RESEARCH PROBLEMS 


The need for research very great, and little done 
compared accomplishment regarding the first 
two decades life. What can done bring 
genius earlier and greater fruition—or continue 
high levels productivity, fruition does begin 
early? May not have new nature-nurture con- 
troversy regarding the decline the later years? 
Recent studies have emphasized the highly individ- 
ual character the curves growth abilities for 
each child. There seems every reason believe 
that the proliferation, decline 
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abilities the adult years will found far more 
complex, and subtly affected both constitution 
and circumstance. What are the shifts basic 
attitudes from early middle later adulthood? 
Social development and change indeed elabo- 
rate process through childhood and youth; how much 
more during all the years following. Only 
glimpses seem yet obtained the exquisitely 
sensitive growth the emotional life during the first 
years; how much more subtle and complex must 
that growth and change during the next 60! 
Little known the integrative elaboration per- 
sonality the first two decades; how much more 
complicated must that process the three score 
years following! 

this division are concerned with range 
years three times that childhood and youth, 
ing which there are changes probably total more 
complex and more controllable, means control 
were known. They are the important years life. 
They have been studied developmentally almost not 
all. seems not too much hope that ours 
might field most fruitful and distinctive 
psychological work the next two decades. 


RESUME AND POLICY 


final resume may, then, said that this 
division the first come into being due process 
by-law, speak. found the law reasonable, 
and the process not unduly burdensome. at- 
tempts organize, and thus explicitly recognize and 
foster, work field psychology until recently 
largely neglected. indeed much concerned with 
old age, but less with the other adult years, since 
emphasizes that development and change 
throughout the adult period, which should seen 
Throughout the period there are problems 
—vocational, familial, social, economic—toward 
better understanding which hope contribute. 
The division believes that true developmental psy- 
chology includes not simply the period growth, but 
the entire sweep the human life span. Ultimately, 
union with that other developmental group con- 
cerned with the first two decades life may therefore 
well desirable. However, this division should 
continue until the major purposes have some assur- 
ance accomplishment until psychologists think 
developmentally about the years after well 
the years before, and until problems adult life 
which much need study from that point view are 
dealt with. has contributions make, psy- 
chology and human welfare. 


her 
not 
ith 

vell 
her 
‘i 

tu- 

isi- 


THE SCANDINAVIAN MEETING PSYCHOLOGISTS OSLO, 1947 


The first Scandinavian meeting psychologists 
was held Oslo, August 5-9, 1947. About 400 
psychologists and students psychology from 
Denmark, Finland, Iceland, Sweden, and Norway 
participated. The agenda included problems both 
theoretical and applied psychology. 

The King, Crown Prince and Crown Princess 
Norway attended the opening session. The Prime 
Minister greeted the guests behalf the Govern- 
ment. Professor Aase Gruda Skard, president 
the Norwegian Psychological Association, reviewed 
the part played the Scandinavian countries 
psychological research. Professor, dr. Harald 
Schjelderup, director the Psychological Institute 
the University Oslo, was elected president the 
meeting. his opening address underlined the 
importance psychological research not only 
winning the war, but even more winning and con- 
solidating the peace. 

During the meeting the following lectures were 
delivered plenary sessions: 

Arvo Lehtovaara (Finland): The first impression. 

Edgar Rubin (Denmark): The realities everyday 
life problem. 

Rasch (Denmark): Evaluation intelligence 
tests. 
Torsten Husén (Sweden): Principles the con- 
struction group tests for measuring the total 

intellectual resources adults. 

Harald Schjelderup (Norway): Change personal- 
ity caused global psychoanalytical treatment. 
the sectional sessions the following papers were 

read: 


General and Experimental Psychology 


Joergensen (D.): What psychology? 

Kaliski (D.): Some part-whole problems the psy- 
chology perception. 

Székely (S.): The availability acquired knowledge 
for productive thinking. 

Volqvartz (D.): Observations the transposition 
size. 

Brandt (D.): Form colorism. New contributions 
the psychology visual perception. 

Andersen (D.): the biological intelligence and its 
functions. 
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Oestlyngen (N.): The disproportionate 
right- and left-turned drawings. 
Koseleff (D.): constancy phenomena. 


Child Psychology and Educational Psychology 


Helga Eng (N.): Recent work the Institute 
tional Research the University Oslo. 
Leunbach (D.): Self regulation method 
care. Observations own children. 
Bernstein (S.): Education and modern psychology. 
Johannesson (S.): Social types the school class. 


III. Personality, and Social Psychology 


Tranekjaer Rasmussen (D.): Some 
investigations connection with selection salesmen, 

Joergensen (D.): Character and ethics. 

Nissen (N.): The problem suggestion. 

Hansen (D.): Nicknames and their influence 
acter and personality. 

Lehtovaara (F.): Mimics psychological problem 

heredity. 

Monrad-Krohn (N.): Excessive unilateral 
connection with impairment voluntary 
movements. 

Oe. Oedegaard (N.): the psychology social groups 
indicated their insanity frequency. 

Langkjaer (D.): The psychology needs and sales 

possibilities. 


IV. Psychological Tests 


Husén (S.): Problems intelligence tests the light 
pairs male twins. 

Bratt-Oestergaard (D.): Results the Rorschach 
test Danish traitors. 

Bohm (D.): The Rorschach diagnosis psychas- 
thenia. 

Piene (N.): School maturity tests. 


Occupational and Vocational Psychology 


Madsen (D.): follow-up study the selection 
employees. 

Sjallung (D.): improved evaluation scale voca- 
tional psychology. 

Wollstein (D.): Psychological examinations 
capped persons (especially deaf-mutes). 

Coucheron-Jarl (N.): Terminological problems 
occupational psychology. 

(Continued page 111) 
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Student Affiliates 


ITH this month’s issue the 
Psychologist new devoted ex- 
clusively material considered im- 

portance Student Affiliates the APA, being 

designed fit the needs the expand- 
ing group graduate students psychology. 

Possibilities for inclusion this page are (1) notices 

assistantships, fellowships, scholarships, intern- 

ships, etc.; (2) job opportunities the field; (3) 

articles topics such psychology career, 

training programs, and problems the graduate 
student; (4) announcements and reports Student 

Affiliate sessions regional and APA meetings; (5) 

announcement plans the Committee Student 

Affiliates; and (6) notes and news special interest 

Affiliates. Readers are urged send the Edi- 

tor the American Psychologist any material which 
they believe would interest. The committee 
believes that this page will foster Student Affiliates 

feeling and will enable the APA 

serve their needs much better. 

Student Affiliateship enables students psychol- 
ogy become identified with the APA prior the 
completion their training. While the Student 
Affiliate not member the APA, receives, for 
$7.50 annual fee,.a copy the Yearbook, subscrip- 
tions the American Psychologist and the Psycho- 
logical Abstracts, and permitted join one the 
three journal clubs. 

has been agreed that the student order 
must (a) endorsed member the 
APA and judged that member have 
sufficient ability continue with psychology 
profession;” (b) have completed least his sopho- 
more year with three courses psychology; and (c) 


average psychology.” person cannot normally 
continue Student Affiliate for more than three 
years. the Affiliate cannot qualify for member- 
ship the APA during this time, the Affiliateship 
may renewed. 

Applications may obtained from the chairmen 
departments psychology from the office 
the Executive Secretary and may filed any time 
during the year. 

Proof the role that the APA playing for stu- 
dents the addition 1400 Affiliates little over 
two years. 

Since the establishment the Committee Stu- 
dent Affiliates the Board Directors the APA 
1945, the committee has been able initiate, 
under the chairmanships John Gray Peatman and 
Stuart Cook, various types activities serve 
the needs Student Affiliates. Sessions have been 
held regional meetings discuss the problems 
scheduled last APA These and other 
activities which will help meet the problems Stu- 
dent Affiliates are being undertaken the present 
committee Francis Robinson, chairman, APA 
members Robert Tryon, Beth Wellman, Walter 
Shipley, and Robert Thorndike, and student 
members Fred Vanasek, Robert Dixon, Margaret 
Shuttleworth, and Caroline Josephine Franke. 
Student Affiliates are urged communicate with any 
member this committee any activities which 
they feel will help them maintain closer contact with 
the profession will enable the APA better serve 
their needs. 

The Ohio State University 


have satisfactory general average with ‘B’ 


(Continued from page 110) 


VI. Clinical Psychology 
Tamm (S.): The psychology mistakes. 
Raknes (N.): short character-ana- 
lytical vegetotherapy. 
Pedersen (S.): Psychopathological reactions pro- 
found social changes. (Refugee neurosis and dis- 
placed persons.) 


full day was given the discussion the edu- 
cation psychologists and their working condi- 


tions. committee was elected deal with the 
questions cooperation among Scandinavian psy- 
chologists, including the publication Scandina- 
vian review psychology. 
The next Scandinavian meeting psychologists 
will held Sweden 1950. 
GRUDA SKARD 
President, Norwegian 
Psychological Association 
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HENRY CHAUNCEY 


PRESIDENT, EDUCATIONAL TESTING SERVICE 
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APA VS. DIVISION MEMBERSHIP 


When 1948 dues bills were mailed APA mem- 
bers last November sent along with each 
explanation how compute the year’s dues. 
The explanation was made necessary the fact that 
the APA trying let the divisions assume all the 
rights and powers granted them the constitution. 
One those powers the right determine its own 
membership. each APA member got ex- 
planation telling him which, any, divisions 
belonged to, how much cost belong the divi- 
sions, how resign did not want accept all 
his division memberships, and how compute the 
total owed. pointed out that each division 
had full authority over its own membership and 
that questions about membership specific divi- 
sion should taken with the secretary that 
division. 

For many APA members, the 1948 dues bill 
provided the first accurate information their 
status the different divisions. The interests 
some them had changed since the time several 
years before when they had expressed their prefer- 
ences. Hence have been writing explanations and 
returning money ever since people who did not 


money and asked add their names another 
division. Since the rules governing division mem- 
bership are still not clear all members, going 
try explain them here. 

The APA and its divisions can thought 
overlapping circles. One circle includes all APA 
members; the other each include the members 
one division. person can belong the APA 
circle without belonging any the division circles 
division circle without being the APA 
circle. Or, can belong the APA circle and 
any number division circles. 

Each circle determines its own membership. 
matter how long has been member the APA 
person cannot become member one the 
divisions unless that division elects him. wants 
to, division can require APA membership 
prerequisite division membership. Then the 
division circle lies wholly within the APA circle. 
That the case with number divisions. But 
division can also admit non-APA members 


the Secretary’s Desk 


follow the instructions—people who sent extra’ 


wishes to. That true, for example, SPSSI; 
about half its members not belong the APA. 

Here are the classes division members and the 
rules governing the election each: 

Division Affiliates. division wants include 
persons who are not members the APA, can 
so. These people are Division Affiliates the APA. 
The division can call them members affiliates 
just likes. The only titles cannot call them 
are “Associate” and “Fellow”, because those are 
APA titles. 

When person wants the 
APA, submits APA application blanks. These 
applications accumulate until the Board Directors 
has its winter meeting. Then the Board reviews 
all accumulated applications and elects those who 
meet the APA’s membership requirements. The 
divisions not enter into this process until after 
the person has been admitted the APA. Then 
send the new Associate letter explaining the 
division structure. tell him that the membership 
requirements each division were published the 
January 1947 Psychologist and that 
may apply any division for which considers 
himself qualified. Incidentally, each division’s re- 
quirements for Associates and for Fellows will 
republished next month. When the division re- 
ceives application, either from one these 
newly-elected Associates from someone who has 
been APA Associate for longer period, free 
act the application any way sees fit. The 
person already APA Associate; can become 
division Associate also the division elects him. 
the division rejects him, still APA Asso- 
ciate. 

Fellows. When Associate wants become 
Fellow, must approved both division and 
the APA. Here the APA and the divisions 
must work closely together. For under the present 
constitution neither, acting alone, has the power 
make person Fellow. The divisions cannot 
elect Fellows; only the APA can that. But the 
APA can only elect Fellows who have been nomi- 
nated division. 

The procedures are follows: When person 
wants promoted from Associate Fellow 
applies division. the division approves, it- 
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nominates hini the APA, saying, effect: 
think this person worthy becoming Fellow 
and nominate him for that Board 
Directors reviews all these nominees make cer- 
tain that they meet the APA’s minimum standards, 
seconding the nominations, were, the divi- 
sions. Then passes the recommendations 
the Council Representatives. the Council ap- 
proves, the person becomes Fellow the division 
that nominated him and given its title, such 
Fellow Clinical Psychology. brief, the division 
nominates the Fellow and picks the title which 
will known. But the APA Council Repre- 
sentatives does the actual electing. 

person once becomes Fellow, special 
situation arises: may then granted the title 
Fellow some other division without reference 
the APA. For example, suppose that APA 
member who belongs the Division Esthetics 
and the Division Theoretical-Experimental Psy- 
chology becomes Fellow Theoretical-Experi- 
mental Psychology the procedure just described. 
Then the Division Esthetics can say: think 
grant you that title.” The APA has nothing say 
about the second title; approved the title 
Fellow for the applicant when became Fellow 
Theoretical-Experimental Psychology. 

Because these membership rules are still relatively 
new, many members are not acquainted with them. 
Frequently, therefore, they write the APA office 
asking add their names specified division. 
Because many divisions accept any APA member 
who wants join, frequently know advance 
what going happen: write the applicant 
telling him that must apply the division; 
writes the division secretary who accepts him and 
asks add the new member’s name the 
division roster. Knowing advance that this 
going happen, would easier simply add 
the name directly without bothering the division 
secretary. But that, taking away the 
division’s privilege choosing its own members. 

Coordination between the APA and the divisions 
these membership problems requires time table. 
The divisions meet once year. The Council 
Representatives meets once year. New Associates 
are elected the APA year. Dues bills are 
mailed out once year. Election Associates and 
promotion Associates Fellows have fitted 
into this time schedule. The Council cannot have 


special ballot whenever someone decides wants 
become Fellow. cannot afford make 
dues bills and mail them whenever someone 


wants join new division; the one dollar 
dues pays for joining another division would 


pay for the clerical work and the several letters ip. 
volved. here possible schedule for the APA 
and the divisions: 

Division Affiliates may apply for election 
division whenever they want to. The division 
act upon these applications whenever wants to; 
reports them the APA office October first 
any year. November the person receives 
dues bill. pays it, becomes Division 
Affiliate the first the following January. 

Associate applicants may apply the APA any 
time they want to. All applications hand 
March are reviewed the Board Directors 
March. Those elected are notified April that 
they have been elected Associates the 
Their election effective the preceding Jan- 
uary 

Associates may apply division whenever they 


want to. The division can act upon these applica- 


tions whenever wants to. October first 


each year the division reports the names its new 
Associates the APA office. November each 


Associate receives dues bill informing him his 
membership the division. That membership 
becomes effective the first the following January. 

Fellow applicants may apply division when- 
ever they want to. The division must examine 
their credentials and nominate those whom ap- 
proves before the Council Representatives meets 
September. Actually, order allow the 
Board Directors time examine these nomina- 
tions, they must received August The 
Council votes all nominations September. 
October each applicant notified success fail- 
ure. November each newly-elected Fellow gets 
dues bill showing his new status. That status 
becomes effective the first the following January. 

afraid that all these rules may still sound 
complicated and full red tape. But with 
divisions and the APA besides, rules are necessary. 
With the APA and the divisions all holding power 
over membership, none can afford violate an- 
other’s rights. these are the rules that are the 
process being established. the members under- 
stand them, secretaries will lead easier lives.— 
WOLFLE. 
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Notes and News 


John Jenkins died January 30, 1948 the 
age 46. had been professor and chairman 
the department psychology the University 
Maryland since 1938. During the war years 
served chief the aviation psychology program 
the Bureau Medicine and Surgery, United 
States Navy. Dr. Jenkins was cooperating editor 
the Journal Applied Psychology and the 
Psychological Bulletin, member the American 
Board Examiners Professional Psychology, 
member the Board Trustees the Psycho- 
logical Corporation, president the APA’s Division 
Industrial and Business Psychology (1946-47), 
and president the Division Military Psychology 
(1946-48). 


Thaddeus Bolton, former chairman the de- 
partment psychology Temple University, died 
January 1948 the age year ago 
established the Thaddeus Bolton Trust Fund 


$63,000, the income which used for 
psychological research the department Temple. 


Margaret Henninge, school psychologist White 
Plains, New York, died March 28, 1947. 


Educational Testing Service the name the 
newly formed organization which merges the testing 
activities three leading agencies this field: the 
American Council Education, the Carnegie 
Foundation for the Advancement Teaching, and 
the College Entrance Examination Board. James 
Conant, president Harvard University, 
chairman the Board Trustees. Other trustees 
are: James Fulbright, United States Senate; 
Raymond Allen, president, University Washing- 
ton; Katharine McBride, president, Bryn Mawr 
College; Dean Thomas McConnell, University 
Minnesota; Francis Spaulding, New York 
State Commissioner Education; Joseph 
Barker, president, Research Corporation, New York 
City; Harold Hunt, superintendent schools, 
Chicago; and Lester Nelson, principal, Scarsdale 
High School, Scarsdale, New York. 


Henry Chauncey president Educational 
Testing Service, having previously been director 
the College Entrance Examination Board. 


formerly served assistant dean freshmen, as- 
sistant dean faculty, and chairman the com- 
mittee scholarships Harvard. 

Only the testing activities the three groups 
have been merged. Each will continue indepen- 
dently its other activities the field education. 
The units the American Council Education 


involved are the Cooperative Test Service, 


National Teachers Examination, and the ACE Ex- 
amination. The Carnegie involved the 
Graduate Record Office. The College Board 
turning all its testing activities over the new 
agency but will continue association colleges 
and schools having common interests problems 
admissions and related educational matters. 


Psychology was the most popular the subjects 
which the book reader called for 1947, 
according the American Library Association’s 
report reviewed Time magazine for February 
1948. Books housing ran second demand, and 
books business third. “The average American 
betrayed interest all World War II, atomic 
energy, international affairs.” 


Cecil Freeburne has joined the staff the 
department Bowling Green State University 
the rank assistant professor. 


Morgan Upton, chairman the department 
psychology Rutgers University, has been dec- 
orated the British Government. was made 
Honorary Officer the Civil Division the Most 
Excellent Order the British Empire. The service 
which resulted this decoration was rendered 
Deputy Director the British Ministry Supply 
Mission from 1941 1946. 


Milton Hahn became dean students 
UCLA February was formerly director 
Syracuse University’s Psychological Service Cen- 
ter, post which will now filled Maurice 
Troyer. Dr. Troyer also director the Evalua- 
tion Service Center and professor education 
Syracuse. 


Garth Thomas was appointed instructor 
experimental psychology the University Chi- 
cago beginning January, 1948. 
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KELLY 
The Ohio State University 
1948 Program Committee Chairman 


APA 1948. Each year two new one 
charge the Program Committee and the other 
charge the Local Arrangements Committee, are 
inducted into the work takes run association. 
George Kelly, heading the Program Committee, 
has been gradually broken into the facts associa- 
tion life the system having served the com- 
mittee previous years. His duties will over 
the time the APA program published July. 
After that may receive complaints, but will 
not have work late arranging events. Irving 
Whittemore, completely new the job, local 
chairmen usually are, would find Edward Raney 
(chairman, 1947) able offer heartfelt advice. 
will work hard the time the APA meeting, 
and during the meeting itself will besieged night 
and day people unable find rooms, people who 
want change hotels, program chairmen who find 
their rooms too small, the Board Directors wanting 
mimeograph machine, and others with still other 
wants. Monday morning after the APA meet- 
ing, will feel deserves vacation from psy- 
chologists; but actually, past experience any 
guide, will have start promptly work his 
own job, make for all the hours gave 
APA the preceding months. 


WHITTEMORE 
Boston University 
1948 Chairman Local Arrangements 


APA Florentine Hackbusch has sent 
the following account, which she found the 
Psychological Clinic Nov. 15, 1914. The 
are hers. 

“The American Psychological Association will 
meet this year conjunction with the American 


Association for the Advancement Science the 


University Pennsylvania, The 
session will opened the President, Professor 


Christmas Week, December 29th, and continue 


the following days. For the general gatherings 
the Psychological Association, the Board Mana- 
gers the University Hospital has granted the use 
the Medical Clinic Room, which will seat 200 


300 persons, well equipped with projection ap- 


paratus, etc., and has several entrances. The 
University Hospital only half block distant 
from the Laboratory Psychology College 
where similar meetings committees and sections 
will held. 

“The Headquarters the Association will the 
Hotel Walton....The social possibilities the 
occasion will cared for the University 
Pennsylvania, which will entertain the Association 
daily luncheon. This will give opportunity for 
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conferences, making the members better 
acquainted and facilitating the transaction 
business, well adding greatly the enjoyment 
had from meeting.” 


George Stoddard, president the University 
Illinois and member the National Com- 
mission for UNESCO, has been appointed the 
United States representative the Executive 
Board UNESCO. Dr. Stoddard replaces Milton 
Eisenhower, who had been serving temporarily 
the board. 


Norman Stack was recently appointed execu- 
tive director the new Jewish Vocational Service 
Toronto. was formerly acting director the 
Boston Jewish Vocational Service. 


Michael Erdelyi, formerly with the University 
Detroit, has since last fall been professor psy- 
chology Mary Washington College the Univer- 
sity Virginia, Fredericksburg. 


William Madden has resigned from Middlebury 
College and has accepted commission Lieutenant 
the newly formed Medical Services Corps the 
Navy Dept. Washington, 


The Virginia Academy Science will hold its 1948 
meeting May and the Hotel Roanoke, 
Roanoke, Virginia. The Psychology Section will 
meet May 7th. 


The psychologists Belgium have recently formed 
association entitled “Societe Belge Psy- 


The following are officers: president, 


M.A. Michotte; vice-president, Ley; secretary, 
delegates, Fransen and Paulus. 


The Quarterly Journal Psy- 
chology the name new British journal 
psychology which will include both experimental 
laboratory investigations and clinical studies with 
scientific orientation. The editor Oldfield, 
and the editorial board Russell Davis, 
field, and Zangwill. 

The journal will open contributors from any 
country. All editorial inquiries should addressed 
Oldfield, Institute Experimental Psy- 
chology, 34, Banbury Road, Oxford, England. The 


annual subscription thirty shillings should sent 
Messrs. Heffer Sons, Ltd., Petty Cury, 
Cambridge. hoped that the first number will 
appear the spring 1948. 


Stanley Porteus director the Psychological 
Clinic the University Hawaii since 1922 and 
previously director the research laboratory the 
Training School, Vineland, New Jersey, will resign 
from the University Hawaii early this year. His 
present plans are spend full time writing and 
research. 


Jess Spirer was appointed coordinator the 
University Miami Guidance Center, succeeding 
John Beery, who was appointed dean the 
School Education. Dr. Spirer was formerly 
director the Psychological Clinic, which part 
the Guidance Center. 


The College Speech Therapists, England, 
holding Conference Speech Therapy London 
the Royal Society Medicine, from September 
20-24, 1948. One the chief aims the College 
arranging this Conference promote the organ- 
ization Internaticnal Federation Speech 
Therapists. 


The 1948 Vassar Summer Institute for Family and 
Community Living, under the directorship Mary 
Fisher Langmuir, offering classes for about fifteen 
hard-of-hearing children, aged from July 
July 29. The Vassar Institute graduate school 
for parents, teachers, and professional social work- 
ers. Workshops and seminars for the parents 
these children and for teachers the hard-of-hearing 
will directed Ciwa Griffiths, specialist 
speech and hearing for San Diego County Schools; 
Lee Meyerson, research fellow for USPHS; and 
members the regular staff. Applications are 
invited. 


The Office Education has made its first 
two appointments specialists liberal arts the 
college level: Jennings Sanders, former presi- 
dent Memphis State College, 
history, and Otis Freeman, leave from Eastern 
Washington College Education, specialist 
geography. The addition other specialists 
economics, psychology, the biological sciences, the 
physical sciences, and mathematics also planned. 
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Social Science Research Council Fellowships and 
Travel Grants are available for 1948 for work 
problems related understanding the contem- 
porary culture major world area outside the 
United States and Canada. Awards will made 
for Predoctoral and Postdoctoral Area Research 
Training Fellowships and for Travel Grants. The 
closing date for the receipt applications April 
1948. Address inquiries Fellowship Secretary, 
SSRC, 230 Park Ave., New York 17, New York. 


The Summer Rorschach Workshops for 1948, con- 
ducted Bruno Klopfer and Associates, will 
held Homestead, Crafts, Carmel, New York 
June 6-17 and June 17-29; Claremont Colleges, 
Claremont, Calif., Aug. 1-12; and Asilomar 
Conference Grounds, Pacific Grove, Calif., from 
Aug. 13-25. Each workshop begins with the 
evening meal the first day and ends with the noon 
meal the last day. Residence rates for room and 
$50.00 per section. Veterans may register under 
the Bill Rights. Applications should 
sent Bruno Klopfer, 480 Redwood Drive, Pasa- 
dena Calif. 


Clinical Psychologist, Michigan. Pontiac State 
Hospital has vacancy beginning July for PhD 


psychology with three year’s clinical experience. 


The starting salary $4020. Applications should 
addressed Mr. Allard Spoor, Personnel 
Director, Pontiac State Pontiac 11, 
Michigan. 


The Summer Research Program the Jackson 
Memorial Laboratory will run normal basis 
possible after the fire last fall Mt. Desert Island. 
Facilities the field comparative psychology and 
sociobiology were not damaged and will some- 
what enlarged during the year 1948. Applicants 
should write the laboratory soon possible. 


Six graduate research fellows work the ef- 
fectiveness instructional films will appointed 
the Pennsylvania State College, which has been 
awarded contract the Office Naval Research. 
The stipends are from $1000 $2400. PhD 
advanced graduate standing necessary. 


appropriation $45,000 has been made the 
Rockefeller Foundation the Ohio State University 
for study executive positions educational 
institutions. The staff the Ohio State Leadership 


Studies who will supervise the study 


Carroll Shartle director, Ralph Stogdill, 
Alvin Coons. 


The second Wildlife Park 
research program has been announced the 
York Zoological Society. Animal behavior will 
studied one the areas research. 
grants-in-aid $500 are available for 
graduate students and other research 
Clarence Carpenter Pennsylvania State 
lege the psychologist the committee; has 
application blanks for those interested further 
information. 


two levels, the junior for those having their 
degree clinical psychology; the senior, for thos 
who have already achieved the PhD. Stipends 
approximately thosc set the Public Health 
Service, ranging from $1600 $2400 according 
the number years graduate work completed. 


Peter Blos has written that directing Sum- 
mer Workshop Counseling Goddard College, 
Plainfield, Vermont from July August 14, 
“On the staff will Camilla Kemple, Executive 
Editor, Rorschach Research Exchange and Journal 
Projective Techniques. Other staff members 
announced For announcements, write 
Goddard College, Plainfield, Vt. 


Seminar Southern Methodist 
University Dallas will conducted Samuel 
Beck from March March 28. The course, 
occupy four hours daily plus one night session, will 
for advanced students. Tuition $25.00. For 
details, write Sartain, Chairman the De- 
partment, Southern Methodist University, Dallas 
Texas. 


Clinical Psychologist, Child Psychologist, Bard 
College. Bard College has two openings psy- 
chology for the academic year 1948-49: one for 
clinical and experimental psychologist either sex, 
preferably with PhD and with suitable training and 
experience, and the other for young woman 
teach child psychology and direct supervision the 


nursery school. Qualified persons should write Dr. 


Edward Fuller, President, Bard College, Annan- 
dale-on-Hudson, New York. 
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REQUEST THE MEMBERSHIP FROM 
POLICY AND PLANNING BOARD 
will be ] 
The Policy and Planning Board will meet the North Jersey Training School, Totowa, 


New Jersey, April 1948. 

The meeting will devoted discussion various matters both immediate and 
long-range Association policy, and preparation report these deliberations for publica- 
tion the June number the American Psychologist. 

Among dozen more problems that have already been called the Board’s attention, 
there are four particular which the Board would especially welcome further comments 
from the members. 

How can the APA help invigorate basic psychological research? Rapid profes- 
sionalization psychology has forced the APA devote much its official energies the 


solution professional problems recent years. this led neglect other important 
problems for which the APA properly responsible? 
How broad should qualifications for membership the APA be? Last year the 
Board recommended that after 1950 the PhD degree required. The Council Represen- 
tatives decided delay action this matter until the Boston meeting. vigorous criticism 
the Board’s recommendation was published February. Involved are all the questions 
relating professional training the Master’s level, and integration psychologists 
national scale. Recent discussion: Annual Report, Policy and Planning Board: 1947, Amer. 
Psychologist, 1947, (June), 191-198; Are psychologists without PhD degrees barred 
from membership the APA? Psychologist, 1948, (Feb.), 51-53. 

What role should the APA play matters public policy? How can psychologists, 
formal group, make their special skills and understandings useful society large? 
What kind public relations program should the APA Who should try 
will educate, and how much our professional energy should devoted the task? What 
For can the APA that individual members cannot do? Recent discussion and proposals: 
De- Report the Committee Public Relations, Amer. Psychologist, 1947, (Nov.) 492-495; 
Report the Audio-Visual Aids Committee, Amer. Psychologist, 1947, (Nov.) 497-498. 

The Board will welcome communications any other problems, well, that members 

feel should considered this time. Letters may addressed the Chairman. 
POLICY AND PLANNING BOARD 
ind Marion SHAKOW 

CLARENCE GRAHAM HELEN PEAK 
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(alendar 
AMERICAN PSYCHOLOGICAL ASSOCIATION NATIONAL VOCATIONAL GUIDANCE 
For information write to: March 1948 Hotel Stevens, Chicago 
Dr. Dael American Psychological Association information to: 
1515 Massachusetts Avenue, Washington Miss Christine Melcher, Exec. Sec’y, N.V.G.A. 
Beaver Street, New York New York 
SOUTHERN SOCIETY FOR 
PHILOSOPHY AND PSYCHOLOGY CANADIAN PSYCHOLOGICAL ASSOCIATION 
March 25-27, 1948; Atlanta, Georgia May 27-29, 1948; Winnipeg, Manitoba 
For For information write to: 
information write to: 
Dr. Joseph Weitz, Newcomb College, Tulane University 
New Orleans, Louisiana Ontario 


MIDWESTERN PSYCHOLOGICAL 
ASSOCIATION AMERICAN ORTHOPSYCHIATRIC 


ASSOCIATION 
Minnesota April 12-14, 1948; Hotel Commodore, New York 
to: 


Northwestern University, Evanston, 1790 Broadway, New York 19, New York 


AMERICAN ASSOCIATION 
MENTAL DEFICIENCY 


September 13-17, 1948; Washington, May 18-22, 1948; Copley Plaza Hotel, Boston 
For information write to: For information write to: 

Dr. John Hutzel, A.A.A.S. Dr. Lloyd Yepsen, State Office Building 

1515 Massachusetts Avenue N.W. 


Trenton, New Jersey 
Washington 


WESTERN PSYCHOLOGICAL ASSOCIATION 
EASTERN PSYCHOLOGICAL ASSOCIATION 

June 17-18, 1948; San Francisco State College, San 
April 16-17, 1948; Temple University, Philadelphia Francisco 
For information write to: For information write to: 
Dr. Harold Seashore, Psychological Corporation Dr. Lester Beck, Department Psychology 
522 Fifth Avenue, New York 18, New York University Oregon, Eugene, Oregon 


ROCKY MOUNTAIN BRANCH THE SOCIETY EXPERIMENTAL 
AMERICAN PSYCHOLOGICAL PSYCHOLOGISTS 
ASSOCIATION 


March 26-27, 1948; Bryn Mawr College 
May 7-8, 1948; Colorado State Teachers College, information write to: 


Greeley, Colorado Dr. Lyle Lanier, Secretary 
For information write to: Society Experimental Psychologists 
Dr. Lillian Portenier, University Wyoming Department Psychology, Vassar College 


Laramie, Wyoming Poughkeepsie, New York 
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Psychometric 
TEST SCORING 


Service by... 


Engineers Northwest 


VOCATIONAL INTEREST BLANK 


Pub. Stanford University Press. 


Form (men) Keys 
Form (women) Keys 
For scoring from the Hankes Type Answer Sheet (Including Profile) each 


THE PERSONALITY INVENTORY 
Pub. Stanford University Press. 
For scoring from the Hankes Type Answer Sheet, Keys (Raw Scores Only) 
each 


THE MINNESOTA MULTIPHASIC PERSONALITY 
INVENTORY 


Pub. The Psychological Corporation. 


For scoring from the Hankes Type Answer Sheet, Keys (with factor 
correction) (Including Profile) 30¢ each 
Slightly higher prices for IBM Answer Sheets Test Folders. 
Scoring hour basis. short cuts are used. All tests are scored accu- 
rate electronic device using the full scoring values determined the test authors. 
The Hankes Type Answer Sheet simple administer does not require the use 


special pencils; and smudges, erasures, etc., have effect scoring. The sheets 
are light weight and may folded for mailing. 


Write For Complete Price List 


100 METROPOLITAN LIFE MINNEAPOLIS MINNESOTA 
Tests are scored for established institutions and professional counselors only. 
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INTRODUCTION 
CLINICAL 
PSYCHOLOGY 


Edited PENNINGTON, University Illinois and BERG, 
Pomona College 


fields. the purpose this new text provide eclectically, the in- 

troductory level, what clinical psychologists do. broad familiarization 
offered with clinical problems and methods, which will turn, provide the 
springboard for subsequent, more specialized study. More important still, 
helps establish common background familiarity the field among clinicians, 
since all will have been exposed the same core clinical knowledge. Intro- 
duction Clinical Psychology does not aspire more than give description 
clinical problems and methods psychology. Yet aspiring offers op- 
erational definition the field. Thus, not the function the book make 
student master any special area. essence introduction—a first course 
clinical psychology. 


ERE are the contributions twenty-three specialists their respective 


Contributing Specialists 


Raymond Cattell, Ph.D., Raymond Kuhlen, Ph.D. 
Mowrer, Ph.D. Hervey Cleckley, M.D. 
Dysinger, Ph.D. Roy Dorcus, Ph.D. 
Harold Anderson, Ph.D. John Horrocks, Ph.D. 
Gladys Lowe Anderson, Ph.D. Ann Magaret, Ph.D. 
Mandel Sherman, Ph.D., Wilma Donahue, Ph.D. 
Stanley Marzolf, Ph.D. Helen Sargent, Ph.D. 
Robert Bear, Ph.D. Fred McKinney, Ph.D. 
Fillmore Sanford, Ph.D. William Snyder, Ph.D. 
Annette Washburne, M.D. Wendell Johnson, Ph.D. 
Josephine Ball, Ph.D. George Yacorzynsky, Ph.D. 
David Wright, M.D. 


Approximately 600 pages, $5.00 
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